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President’s Message

After August Conference, we continued to been busy. We had a last
minute change in our guest speaker for our September dinner
meeting, with attorney Ryan Dosart filling in for Robert Nelson. He
gave us some tips when preparing MSJs. He suggested drafting
your separate statement before drafting your motion. Check out the
Speaker Spotlight article in this issue.

October was a busy month! Besides our monthly dinner meeting
with the announcement of the winners of the 2016-2017 Boss of the
Year and Legal Professional of the Year, we had our Reno Bus Trip
and Fairytale Town’s Safe & Super Halloween event. There are
articles/reports and pictures in this issue.

Submitted by:
President
Crystal Rivera

It wasn’t just a bus trip to Reno — it was a fundraising event — and it was another huge success! The
event netted over $1,587 for SLSA! Those who were able to go had a great time. Committee Co-
Chairs Dawn Willis and Mary Taylor did a fantastic job! They had volunteer bartenders, servers,
ticket sellers — no one was wanting for food or beverage. There were fun and games for everyone!
They had a ton of great raffle prizes for ticketholders to win. If you weren’t able to make it, you
missed out.

The winners of SLSA’s Boss of the Year and Legal Professional of the Year contest were
announced at our October dinner meeting. You will find out who those winners were in this issue.

SLSA again volunteered to hand out candy at Fairytale Town’s 30th Annual Safe & Super
Halloween: Superheros event — we were in the Castle for all three nights. In addition to handing out
candy, we had a few crafts for the

kids. | am not sure how much

candy we gave out, but it was

pounds and pounds! Volunteers

were dressed up, and some were

even seen joining forces with other

little Superheros — they were a force

to be reckoned with! You will find

more about this event in this issue.

We look forward to our November
dinner meeting, and LSI’s Second
Quarterly Conference in Palm
Springs.

- Cryotal







2016-2017 BOSS OF THE YEAR / LEGAL
PROFESSIONAL OF THE YEAR

After many email blasts by Crystal (Thank you, Crystal!), we finally started

receiving nominations for BOTY and LPOTY. Michelle Chavez, CCLS,
and | had a tough time making a decision. It was a very close race this

year. Listed below are the nominees, who nominated them, and a portion

Michelle Chavez, CCLS and
Elizabeth Madden, CCLS of each essay.

2017 BOTY/LPOTY Committee

Boss Of The Year:
Nominee: Jami K. Terrell of Hunt Jeppson & Griffin, LLP
Nominated by: Danielle DeForrest

KIND, PATIENT, INTELLIGENT

(To say she is the best is an understatement. When | first started this position, | was intimidated,
scared, and constantly worried that | would mess up. She was able to teach me everything from
the ground up. She is incredibly patient; able to answer any and all of my questions, and even

encourages my questions. The best part about her is that she helps me understand my mistakes
and does not get mad or disappointed. We work through the mistakes together and she helps me

make sure | understand. She has taught me the importance of everything | do—especially the little

things.)

Nominee: Neil M.E. Forester of Forester Purcell & Stowell
Nominated by: Casie Campbell

THOUGHTFUL, KIND, LOYAL

(Kalli, Casie’s daughter-in-law, worked for Mr. Forester; she
passed in a tragic accident in February, Mr. Forester went
above and beyond to assist the family, and Mr. Forester
named a conference room at his firm after Kalli — the Rose
Conference Room.)

Nominee: Debra Petersen of Petersen Law
Nominated by: Michele Van Dyke
EFFICIENT, HUMBLE, HONEST

(Great communicator, willing to listen and come up with a
game plan for cases/clients; most efficient and on-top of
clients/cases | have ever seen; we get work done quickly and
always filed on-time; makes me feel like an asset to her firm.)

Boss of the Year Winner is: Jami K. Terrell of

Hunt Jeppson & Griffin, LLP. Ms. Terrell received a nice
plaque and a small plant. Unfortunately Ms. Terrell was not
able to attend, so Danielle DeForrest accepted it on her
behalf. Danielle received a $50 VISA gift certificate.

Danielle DeForrest accepting on behalf of
Jami K. Terrell
Boss of the Year 2017




Legal Professional of the Year:

Nominee: Selena Paradee

Nominated by: Jonathan Miles, Melissa Jones, and Tom Woods of Stoel Rives LLP
RELIABLE, CONFIDENT, THOROUGH

(Since 2013, she handles stressful deadlines very confidently; has indispensable legal expertise;
Selena has an extremely positive attitude. As a secretary, Selena works with everyone in our
office—attorneys, paralegals, and all level of staff. Selena treats all of these people with respect
and dignity, and makes working in our office a better experience for everyone who interacts with
her. As a result, Selena unquestionably makes our office more effective at the work it does, both
because she makes people more thoughtful about their work, and because she helps people enjoy
their work and their workplace more.)

Nominee: Brenda Bracy
Nominated by: Trisha Doyle (legal secretary) at Boutin Jones Inc.
A TROOPER, KNOWLEDGEABLE, NICE

(Started working less than a year ago; right from the start, she jumped right in; went from WP to
Word; took a class and taught herself what she needed to know.)

Nominee: Michele Van Dyke
Nominated by: Debra Petersen of Petersen Law
KIND, COMPETENT, COMPOSED

(Cannot count the number of compliments received about Michele and her demeanor on the phone
and in person from clients and acquaintances; She is unflappable; she handles new issues, new
people and new challenges as though she has seen them and dealt with them a thousand times
before.)

Legal Professional of the Year Winner is: Selena Paradee. Ms. Paradee received a nice
plaque, a small plant, and a $75 VISA gift certificate.

Selena Paradee
Legal Professional of the Year Selena Paradee and Tom Woods
2017




SPEAKER SPOTLIGHT
September 2016

We were pleased to have Ryan Dostart from Dreyer Babich Buccola
Wood Campora, LLP as our speaker at the September 15th, 2016
dinner meeting. Mr .Dostart is an attorney at the firm, which
specializes in personal injury and is well known in the Northern
California area. Mr. Dostart is passionate about helping injury victims
who are in need of an advocate and works diligently to that end.

Mr. Dostart spoke on the topic of, “Motions for Summary Judgment
and Summary Adjudication.” This topic was an important one to
Submitted by: discuss, and there were numerous questions to clarify the ins and outs
of MSJs. The topic covered the following: What a summary judgment
is; what summary adjudication is; who has the burden; MSJ/MSAs
components; why timing is important; why the notice is important;
continuances; and knowing your evidence.

Morgan Albanese

When it came to explaining what an MSJ is, Mr. Dostart explained it is a motion to have a judgment
entered against the other party. This is typically filed by the defendant, but can be filed by the plaintiff.
Summary adjudication is meant to adjudicate substantive issues in the case. This is only appropriate if
it disposes of the following: 1) an entire cause of action. 2) an affirmative defense 3) claims for punitive
damages 4) issue of duty.

Next, Mr. Dostart explained burden and who has it. He explained that the burden is on the moving party
to make a prima facie showing that there are no triable issues of material fact. In California this must be
proved with evidence, but at the Federal level, it can be proven solely by argument. The moving party
can rely on factually devoid discovery responses to shift the burden of proof to the Plaintiff and can also
rely on inferences, if the inference is the only plausible inference that can be drawn from the undisputed
facts. However, the court can deny a MSJ/MSA when there is minimal evidence to offer (i.e. only one
witness) and the credibility or state of mind of that declarant is a material issue.

Later on, Mr. Dostart broke down the necessary components of an MSJ. This includes the following:

Notice, Memorandum of Points and Authorities, Separate Statement of Undisputed Facts (SSUF)
Evidence/Declarations, Judicial Notice

This also led him to discuss the importance of timing. Timing when it comes to filing -- you can file no
sooner than 60 days after the general appearance of that party and no later than 31 days prior to trial.
Also, moving papers and evidence must be filed 75 days prior to the date of the hearing; plus 10 days if
served by mail. Unlike discovery motions, a continued trial date continues the timing to file an MSJ.
Timing when it comes to opposing — oppositions are due no later than 14 days prior to the hearing, it is
very important to note that if 14 days prior to the hearing falls on a holiday or weekend, the opposition
must be filed beforehand. If the opposition is not filed in time it may constitute a sufficient ground, in
the court’s discretion for granting the motion.

Continuances made up a large part of the presentation as well. It was explained that parties may
request a continuance to allow more time to conduct discovery last. The deadline to request a
continuance is on or before the date the opposition is due. Continuances will not be granted when the
moving party has not shown diligence in perusing that discovery. The party that is seeking the
continuance must show that the facts to be obtained are essential to opposing the motion, that there is
reason to believe such facts may exist and the reasons why additional time is needed.

Lastly, but an incredibly important and valid point: KNOW YOUR EVIDENCE! Mr. Dostart stated to
ensure that each argument is supported with statements of fact and sufficient evidence and make sure
no one is taking liberties with the “supporting” testimony. It is so important in the legal world that we all
understand MSJs and MSAs and Mr. Dostart did a great job at helping to educate all of us!




SPEAKER SPOTLIGHT
October 2016

Attorney Kim Wells was our October speaker on the topic of Taking
Care of Our Elders. Ms. Wells is a Partner at the Law Firm of Lewis
Brisbois Bisgaard & Smith LLP and a member of the Healthcare
Practice. Ms. Wells’ practice is focused primarily in complex civil
litigation, particularly in the area of professional negligence, with an
emphasis on elder law. She represents healthcare providers, including
skilled nursing facilities, assisted living facilities and continuing care
communities in civil, regulatory and administrative forums.

Submitted by: Ms. Wells discussed the Patient’s Bill of Rights. A current or former
Anne French resident or patient of a skilled nursing facility may bring a civil action
again the licensee of a facility who violates any rights of the resident or
patient as set forth in the Patient’s Bill of Rights in Section 725.27 of
Title 22 of the California Code of Regulations, or any other right
provided for by federal or state law or regulation.

The basics of the Elder and Dependent Adult Civil Protection Act (EADCPA) were discussed in
detail. EADCPA was enacted to protect a large perceived population of elders and dependent
adults that could potentially be subjected to abuse, neglect or abandonment. Welf. & Inst. Code §
15600, et seq.

The abuse could be physical abuse, neglect, financial abuse, abandonment, isolation, abduction, or
other treatment with resulting physical harm or pain or mental suffering. Other types of abuse
include deprivation of goods or services that are necessary to avoid physical harm or suffering and
negligent failure of any person having care or custody of an elder or dependent adult to exercise
that degree of care that a reasonable person in a like position would exercise.

This Act is not a provision of care or services which a party is dissatisfied but must be a failure to
provide the care or service.

In addition to standard remedies for abuse or neglect are enhanced remedies. Enhanced remedies
are available where it is proven by clear and convincing evidence that a defendant is liable for
physical abuse or neglect and is guilty of recklessness, oppression, fraud or malice in the
commission of the abuse. Plaintiffs can receive reasonable attorney’s fees and costs, pre-death
pain and suffering and punitive damages.

There are several types and levels of care. There are Skilled Nursing Facilities (SNF), Residential
Care Facility for the Elderly (RCFE), Assisted Living Facility (ALF), Memory Care Unit (MCU),
Independent Living Facilities (ILF) and Continuing Care Retirement Community

(CCRC). Depending on what type of facility that a loved one may need, make sure you do your
homework. Physically visit unannounced to the facility or facilities you are looking at. Do the
residents seem engaged and making eye contact? Do the resident seem happy? Are the
residents clean and dressed? Are the staff present, smiling and conversant? Is the management
staff present and accessible? Ask to see the latest survey and investigation history of the

facility. Do not be afraid to ask a lot of questions. This is where your loved will be cared for. Ask
for referrals and contacts from friends. Also do online research at sites such as
Calqualitycare.com; Canhr.org; hfcis.cdph.ca.gov; and ccld.ca.gov.




MEMBER NEWS

November and December Birthdays

Outstanding, neat, and nifty birthday wishes to all of SLSA’s
November and December babies!!

Jaymie Moralez November 1
Kathy Montgomery November 1
Maribel Garza Duran  November 2
Jan Ainsworth November 6
Brittany Monday November 12
Submitted by: Debra Barsetti November 13
) s Alice Baber November 18
Vice President lleah Miller November 20
Brenda Bracy, Alyssa Ray November 21
CCLS Debra Clark November 22
Kathy Bailey November 24
Joani Wise November 24
Desiree Stockton November 25
Kelly Dokimos November 29
Linda Gerst December 8
Debbie Jordan December 10
Karen Takao December 11
Michele Van Dyke December 13
Serena Albaeck December 14
Serena Pena December 16
Margie Fair December 19
Marci Frazier December 20

Annamarie Argumedo December 28

Condolences

| am very sorry to pass along the news that Carol Jean Haussmann, mother of CVLPA's President
and Treasurer Barbara Haussmann, CCLSS, passed away. The services were held on Monday,
October 17, 2016 at San Fernando Mission Rey Church, 15151 San Fernando Mission Blvd.,
Mission Hills, CA 91345.
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PLACER COUNTY LEGAL PROFESSIONALS ASSOCIATION
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$25.00 AT DOOR
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Portion of Proceeds fo:
Local Charities & Educational
Programs & Schelarships

FOR INFORMATION/TICKETS CALL:
MARY AYALA (916) 788-1960 (w)
(916) 207-0083 (cell)

Checks can be made payable to: PLCPA
P. O. Box 4907, Auburn, CA 95604-4907
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RENO BUS TRIP 2016

SLSA had another ridiculously rowdy ride on the bus for its annual trip to
Reno. It happened October 8th this year, again coinciding with the EIDo-
rado Great Italian Festival. Pick-up locations near Arden Fair Mall and
then off of Elkhorn Blvd. proved efficient bus boarding, and the riders
were on their way to fun in Reno. Riders found their favorite adult morn-
ing refreshments, race track betting, birthday cake, games, and raffle prizes for all those encoun-
tering the luck of the Italian this fine day, along with a handy bathroom. And that was just on the
bus. While in Reno, participants enjoyed the Italian Festival which provided great music, vendors
and crafts gallore, not to mention fabulous Italian food — along with the usual casino action avail-
able and pranksters among our colleagues already gearing up for their Halloween tricks.

After boarding and everyone’s libation orders were filled, the 76th Running of the SLSA Stakes
was underway. Race track caller Casie Campbell and her trusty stand-in side kick Danielle
DeForest introduced the horses as they made their way out of the stable (i.e., the back of the
bus). Let me point out that this race venue’s co-organizers (Casie Campbell and Cathy Bennett)
provided an outstanding Race Track Program to fully inform potential betters of the chances their
horse would cross the finish line first. Returning this year to the track were Long Legged Luigi,
an all time SLSA Stakes favorite, and Passionate Pippa. Betters were enthralled with the horses’
advancements this year, and winners were lucky enough to share in a generous pool of funds.

The Reno Bus Trip Co-Chairs, Dawn Willis and Mary Taylor, express our heartfelt appreciation to
all our volunteers and sponsors that helped make this annual event a fun and memorable trip.

DIAMOND ($200)

U.S. Legal Support Daniel P. Feldhaus, CSR, Inc.
2710 Gateway Oaks Dr., 8414 Yermo Way
Suite 300-South Sacramento, CA 95828
Sacramento, CA 95833 (916) 682-0482
(916) 248-5608

Somach Simmons & Dunn Messing Adam & Jasmine LLP
500 Capitol Mall, Suite 1000 980 9th St., Suite 380

Sacramento, CA 95814 Sacramento, CA 95814
(916) 446-7979 (916) 551-3309
RUBY ($100)

OnDemand Legal, Inc. Capitol Digital
901 F St., Suite 110 Document Solutions
Sacramento, CA 95814 555 Capital Mall, Suite 235
(916) 329-8630 Sacram ento, CA 95814
(916) 449-2820
Marcus Deposition Sacramento Placement
Reporting Services
207 W. Oak St. 455 Capitol Mall, Suite 225
Lodi, CA 95240 Sacramento, CA 95814
(800) 682-2323 (916) 446-3544

EMERALD ($50)

Sacramento Legal Video Center
3550 Watt Avenue, Suite 140
Sacramento, CA 95821
(916) 451-7600

LIBATIONS
CyberCorp Forensics 95814 Digital
333 University Ave. #200 400 Capitol Mall, Ste. 690
Sacramento, CA 95825 Sacramento, CA 95814
(916) 800-7555 Tel: 444-1414

SAPPHIRE

Aptus Court Reporting
770 L St., Suite 950
Sacramento, CA 95814
916-704-3501
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September 15, 2016 Dinner Meeting

Debra Barsetti, Lacy Monserrat, CCLS,
Heather Rodriguez, CCLS, Kelly Leca, and Katelyn Hoffman, Dina Marcus, and Dawn Nartker, CCLS, CBA
Debbie Jordan

Judy Salas, Mona DeMarco, and Marlene Celis

Great turnout for our dinner meeting!

13




October 20, 2016 Dinner Meeting

Shannon Kline

Kim Bogie and Brenda Bracey, CCLS Sarah Martinez and Michele VanDyke

Mary Turner and Debbie Jordan

Lynne Prescott, CCLS and Heather Rodriguez, CCLS
Brittney Woods, John Kinney, and Aleks Chernyy

Danielle DeForrest

Anne French, Dawn Forgeur, CCLS, and
Beth Flure

Rebecca Lerma, Dawn Forgeur, CCLS, and Selena Paradee
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Fairy Tale Town’s 30th Annual
Safe and Super Halloween:
Superheroes

Dawn Willis, Deseree Aguillen, Jennifer Estabrook, CCLS
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Submitted by:
Elizabeth
Madden, CCLS

CCLS. Thank you.

Choose the correct plural form of each word:

Notary Public

a. Notaries Public b. Notary Publics c.
Quiz

a. quizs b. quizzes C.
Fiasco

a. fiascos b. fiascoes C.
Scarf

a. scarves b. scarfs C.
Passerby

a. Passersby b. passerbys C.
Grant-in-aid

a. grants-in-aid b. grant-in-aids c.
HMO

a. HMO’s b. HMOs C.
Shelf

a. shelves b. shelfs C.
Zero

a. zeroes b. zeros C.
Father-in-law

a. father-in-laws b. fathers-in-law c.

Definitions

CCLS REPORT

If you have signed up to take the October 15, 2016 CCLS
Exam, or are planning on taking the March 18, 2017 CCLS
Exam, please advise our CCLS Chair, Elizabeth Madden,

either Aor B

either Aor B

either Aor B

either Aor B

either Aor B

either Aor B

either Aor B

either Aor B

either Aor B

either Aor B

Word Definition Word Definition
Appellation designation; name Cryptic hidden
Commodious spacious, roomy Egregious monumentally bad

crime

Comport carry in a particular| |Malfeasance |Performance of
manner; carry unlawful act/evil
oneself wrongdoing

Compunction guilty uneasiness Morass Quagmire

Corpus Delecti |essence of the Raze Demolish to ground

level

21
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VENDOR OF THE MONTH
September

SEPTEMBER 2016 VOM—AtkinsonBaker

AtkinsonBaker was our September 2016 Vendor of the Month, and Robin Barca gave us a brief
overview of the company.

AtkinsonBaker started out as a Mom and Pop company. It has grown from a handful of employees
to a staff of over 170. They also have access to over 4,000 reporters nationwide. They understand
the pressing demands of the legal profession; just make one call to AtkinsonBaker and they will do
the rest. They offer a wide array of court reporting services: court reporters; last-minute coverage;

realtime services; conference rooms; case management; nationwide and international coverage;
web-conferencing and videoconferencing.

AtkinsonBaker is ready, willing, and able to help you with any and all of your court reporting needs.

Robin Barca

Client Consultant

rbarca@depo.com

(800) 288-3376 (main)

(888) 862-0021 (after hours emergencies)
www.depo.com

Crystal Rivera and Robin Barca
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VENDOR OF THE MONTH
October

OCTOBER 2016 VOM—Fujitani Consulting, Inc.

Fujitani Consulting, Inc., was our October 2016 Vendor of the Month. Geri Ximenez-Fujitani and
her son Christopher Johnson joined us, and shared with us what their company has to offer. Geri
has over 20 years of experience in the staffing industry.

Fujitani Consulting primarily focus on employment services in the legal, information technology,
and healthcare industries. By specializing in only a few industries, they provide candidates and
clients expert advice and exceptional services focused in these areas. They provide personalized
guidance throughout the recruiting lifecycle — from resume development to employment
onboarding. This process allows them to effectively match your talents, skills, and desires with an
opportunity that meets your career goals and objections.

They are always searching for motivated and talented professionals. [f you fit this description and
you are looking for a new career opportunity, contact them. If you are overworked and your firm
needs additional legal support staff, contact Geri or Christopher.

At the meeting, Geri saw several familiar faces of people she has placed.

Geri Ximenez-Fujitani
Fujitani Consulting, Inc.

(916) 686-9444 p—
FUJITANI

CONSULTI

| Legal Recruiters

Bringing together top talent

with great law firms

Geri Ximenez-Fujitani and Christopher Johnson

(916) 686-9444 www.FujitaniConsulting.com
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Calendar / Dates to Remember

| October

October 8

October 10

October 11

October 11
October 11
October 13

October 14
October 15
October 20

October 21-23

October 22
October 24

October 28

October 31

SLSA’s Reno Bus Trip.

.Columbus Day. State and federal courts closed, and no U.S.
Mail delivery or pick-up.

SLSA'’s Executive Board Meeting, 6:00 p.m., Somach Simmons |

& Dunn, 500 Capitol Mall, Suite 1000, Sacramento.

.CCLS online Study Group ends.

LS| 2nd Quarterly Conference Registration Due.

.HiIton Palm Springs room rates for LSI’'s 2nd Quarterly

Conference are guaranteed until this date, or until reserved
room block is full, whichever occurs first.
(November 11-13, 2016)

. RSVP by Noon today for SLSA October dinner meeting.
CCLS Exam.

SLSA’s Regular Membership Meeting, Courtyard Marriott,
4422 Y Street, Sacramento; 5:30 p.m. Meet and Greet; 6:15
p.m. Dinner. Our guest speaker will be Kim M. Wells, partner
at Lewis Brisbois. Topic: “Taking Care of Our Elders: Finding
the Right Care Facility.”

-CaIIing all Superheroes: Fairytale Town’s 30th Annual Safe

and Super Halloween.

. Placer County LPA’'s BUNCO event in Auburn.

United Nations Day.

-Deadline to submit articles to the Editor for the November issue |

of The Legal Eagle.

Halloween
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Calendar / Dates to Remember

November

November 6

November 7
November 8
November 8
November 11
November 11-13

November 17

November 24

November 25

November 29

CHANGES?? UPDATES??

Daylight Savings Time ENDS.

.Deadline to register for Legal Specialization Seminars at LSI’s
Second Quarterly Conference without a late fee.

Election Day.

.SLSA’s Executive Board Meeting, 6:00 p.m., Somach Simmons |
& Dunn, 500 Capitol Mall, Suite 1000, Sacramento.

Veteran’s Day. State and federal courts closed, and no U.S.

Mail delivery or pick-up.

LSI's 2nd Quarterly Conference, Palm Springs Hilton, Palm

Springs, CA.

SLSA’s Regular Membership Meeting, Courtyard Marriott,
4422 Y Street, Sacramento; 5:30 p.m. Meet and Greet; 6:15
p.m. Dinner. Guest speaker and topic TBA.

.Thanksgiving Day. State and federal courts closed and no

U.S. Mail delivery or pick-up.

-Thanksgiving Holiday. State courts closed.

Deadline to submit articles to the Editor for the December issue |
of The Legal Eagle.

Are you an SLSA member who has moved? Changed jobs? Been promoted? Recently
engaged or married? New addition to the family? We want to know about you!! Let us
celebrate your accomplishments with you during the good times, and support you during the
tough times. Please send your news to vicepresident@slsa.org.

g 01 ‘(soxoz :parrojerd) O 6 V'8 ‘d "L V "9 'V 'S (sdareds :pamojord) 5y g€ ‘g T D1
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Submitted by:
Sara |. Martinez

but may be provided.

Sacramento Superior Court

LEGAL PROCEDURES

California Rule of Court 8.40(c)(2) re appellate briefs (Court of
Appeal or Supreme Court) to designate the attorney for notice with
an asterisk. See text of rule below.

(2) If more than one attorney from a law firm, corporation, or public
law office is representing one party and is joining in the document,
the name and State Bar number of each attorney joining in the
document must be provided on the cover. The law firm, corporation,
or public law office representing each party must designate one
attorney to receive notices and other communication in the case
from the court by placing an asterisk before that attorney’s name on
the cover and must provide the contact information specified under
(1) for that attorney. Contact information for the other attorneys from
the same law firm, corporation, or public law office is not required

EFFECTIVE SEPTEMBER 19, 2016, THE CIVIL LAW AND MOTION DEPARTMENTS
(DEPARTMENT 53 AND DEPARTMENT 54) AND THE CIVIL SETTLEMENT CONFERENCE
DEPARTMENT (DEPARTMENT 59) WILL BE RELOCATED TO: (HALL OF JUSTICE BUILDING,
813 6th STREET, SACRAMENTO, CA 95814).
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SUPREME COURT - ISSUES ORDER INVITING AMICUS CURIAE SUBMISSIONS
FOLLOWOING RECEIPT OF STATE BAR’S INTERIM SPECIAL REGULATORY
ASSESSMENT REQUEST

SAN FRANCISCO—Chief Justice Tani G. Cantil-Sakauye, acting on behalf of the state Supreme Court, today issued an order
inviting any person or entity wishing to comment on the State Bar’s Request to submit an amicus curiae letter to the court by
Tuesday, October 11, 2016.

The action follows receipt of the Request of the State Bar of California for Special Regulatory Assessment today, September 30,
2016. Any letter should reference the court’s docket number and case S237081, In re Attorney Discipline System. The full text of the
order states:

“On September 30, 2016, the court received the Request of the State Bar of California for Special Regulatory Assessment
(“Request”). Any person or entity wishing to comment on the State Bar's Request may submit an amicus curiae letter (referencing
docket number S237081, In re Attorney Discipline System) to the Office of the Clerk, Supreme Court of California, 350 McAllister
Street, San Francisco, CA 94102. The commenter must also send a copy of the amicus curiae letter to Vanessa Holton, General
Counsel, The State Bar of California, 180 Howard Street, San Francisco, CA 94105. The letters to the court and the copies to the
State Bar must be postmarked on or before October 11, 2016, or be hand-delivered to the designated addresses by October 11,
2016.”

The court’s further action comes after the Legislature adjourned without passing a bill authorizing the State Bar to collect annual bar
dues for 2017. The Supreme Court of California possesses the inherent constitutional power to regulate the practice of law, as well
as the responsibility to impose an interim regulatory fee upon attorneys for the purpose of supporting an adequate, functioning
attorney discipline system that protects clients and the public.
http://newsroom.courts.ca.gov/news/supreme-court-issues-order-inviting-amicus-curiae-submissions-following-receipt-of-state-bars-
interim-special-requlatory-assessment-request

LOS ANGELES — ALHAMBRA COURTHOUSE IMPLEMENTS NEW FAX NUMBERS

The change to a Voice-over-Internet Protocol (VolP) telephone system has required the implementation of new telephone equipment
and new phone numbers, including fax lines, but is providing the Court with significant annual cost savings. As part of this ongoing
upgrade, the Alhambra Courthouse, located at 150 W. Commonwealth Avenue, Alhambra 91801, will begin using new fax numbers
as of Oct. 19, 2016. The new fax numbers are:

+ Fax Filing — Small Claims: (562) 753-0488

» Administration: (562) 753-0486 (not for fax filing)

The existing fax numbers will no longer be available as of Oct. 19, 2016. In order to ensure fax filings are received, attorneys and
others who fax file should use the new numbers as of the effective date.

All courthouse telephone and fax numbers are available on the Court’s website at LACourt.org under the General Information/
Courthouses tab by clicking on the courthouse of interest, then on the General Courthouse Directory link. Please check the Court’s
website regularly for the latest updates.

https://www.lacourt.org/newsmedia/uploads/142016920156816NTAFolPAlhambra.pdf

LOS ANGELES — GLENDALE COURTHOUSE IMPLEMENTS NEW FAX NUMBERS

The change to a Voice-over-Internet Protocol (VolP) telephone system has required the implementation of new telephone equipment
and new phone numbers, including fax lines, but is providing the Court with significant annual cost savings. As part of this ongoing
upgrade, the Glendale Courthouse, located at 600 E. Broadway, Glendale 91206, will begin using new fax numbers as of Oct. 11,
2016. The new fax number is:

« Civil Fax Filing: 562-753-0526

The existing fax numbers will no longer be available as of Oct. 11, 2016. In order to ensure fax filings are received, attorneys and
others who fax file should use the new numbers as of the effective date.

All courthouse telephone and fax numbers are available on the Court’s website at LACourt.org under the General Information/
Courthouses tab by clicking on the courthouse of interest, then on the General Courthouse Directory link. Please check the Court’s
website regularly for the latest updates.

https://www.lacourt.org/newsmedia/uploads/14201691614264316NTAFolPGlendale.pdf

LOS ANGELES — NORWALK COURTHOUSE IMPLEMENTS NEW FAX NUMBERS

Please disregard the notice sent on Sept. 2, 2016 and note new fax numbers as listed below.

The change to a Voice-over-Internet Protocol (VolP) telephone system has required the implementation of new telephone equipment
and new phone numbers, including fax lines, but is providing the Court with significant annual cost savings. As part of this ongoing
upgrade, the Norwalk Courthouse, located at 1720 Norwalk Blvd., Norwalk, CA 90650 will begin using new fax numbers as of Sept.
26, 2016. The new fax numbers are:

* FAX Filing — General Civil (562) 753 — 0557

* FAX Filing — Collections (562) 753 — 0558

* FAX Filing — Unlawful Detainers (562) 753 — 0559

» FAX Filing — Family Law (562) 753 — 0560

The existing fax numbers will no longer be available as of Sept. 26, 2016. In order to ensure fax filings are received, attorneys and
others who fax file should use the new numbers as of the effective date.
https://www.lacourt.org/newsmedia/uploads/14201692293216NTAFolPNorwalkcorrection.pdf
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Employment Report

This free Benefit offered by SLSA provides the legal community with
a place to post job openings for all categories of job positions.

SLSA assists in every possible manner to procure employment for
members of this association and cooperates with attorney in filling

positions in law offices, but in no event does this association act as
an employment agency.

Employers desiring/needing to place an advertisement for
employment on SLSA’s website may view the “Employment
Submitted by: Opportunities” page on this website and format the advertisement
Vice President like those already posted. Employers will also need to give the
Brenda Bracy, following informaiton to the Employment Chair: Name, firm name,
CCLS add.r.ess, phqne numbers(s), areas ofllaw practice, software used,

position available, and years of experience required. The attorney/
employer is requested to e-mail the Employment Chair with the
advertisement formatted like those currently posted on the
“Employment Opportunities” page. Advertisements for employment are usually posted as soon as
possible.

It is the responsibility of the applicant to contact the employers, schedule interviews, exchange
resumes, and to discuss benefits and salary, etc. All information is listed until notification to drop
the position is given to the Employment Chair.

Part-Time Temp Legal Secretary. Angelo Kilday & Kilduff is looking for a part-time temp legal
secretary for six weeks while one of their secretaries is out on medical leave. There is a possibility
that the position may lead to permanent part-time placement. Firm seeks part-time temp legal
secretary with 4+ years in litigation experience and knowledge of federal, state, local rules and
court filing procedures. Must have strong organizational, calendaring and computer skills (Word
2010). Excellent spelling, grammar, proofreading and communication skills required. Must be
highly motivated, dependable, detail oriented and possess a team player attitude. If interested,
please e-mail resume to Office Manager Kathy Jadoon at kjadoon@akk-law.com.

Legal Secretary. National law firm is seeking an enthusiastic, team oriented Legal Secretary
for their Sacramento office. The position will support two attorneys specializing in construction and
employment law. Occasionally, cases will go to trial and experience would be helpful. The
successful candidate will be proficient in MS Office programs, organized, reliable, thrive working in
a fast paced environment and have litigation experience. Team oriented and excellent
communication skills are required to work closely with clients, courts, attorneys and employees.
Firm offers excellent benefits and competitive salary based on experience. Please contact our
office immediately as to your interest. Geri Ximenez-Fuijitani, Fujitani Consulting, Legal Recruiters,
916-686-9444, geri@fujitaniconsulting.com

Experienced General Litigation Paralegal. Murphy Austin Adams Schoenfeld LLP is looking
for a full-time paralegal candidate with five+ years of solid litigation experience. The successful
candidate must have excellent organizational skills and the ability to work with and organize large
volumes of documents. Top-notch computer skills and aptitude are essential. Advanced skills in
Legal Support Software (preferably Eclipse), Microsoft Word, Excel, Outlook, PowerPoint and

(Continued on page 35)
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(Continued from page 34)

document management systems are required, with proficiency in trial presentation software (such
as Trial Director or Sanction), Filesite, Access and Legal MacPac a plus. Significant experience
with collecting, processing, and managing large collections of ESI required. The successful
candidate must be able and willing to learn other software systems that support a litigation practice.
We are looking for someone to multitask in a fast-paced, professional environment, enjoy working
as part of a team, and demonstrate a deep commitment to client service. Murphy Austin offers a
competitive salary and benefit package as well as a paralegal bonus program. Highly organized,
detail-oriented, and motivated applicants should submit resume to: Trish Hughes Kreis at
thkreis@murphyaustin.com.

Litigation Secretary. Busy Civil Litigation firm seeks experienced litigation secretary.
Candidates should have at least five years’ experience, with three years in Civil. Candidates must
be proficient in calendaring and knowledgeable in court rules, both state and federal. Candidates
must be able to support three attorneys, have excellent organizational skills, be able to multi-task
and work independently and as a team player. Must know Word, Outlook, Abacus, transcription,
Legal Solutions, Excel, and Word Perfect. Must have excellent word processing skills (70+ wpm).
This is a busy desk and requires efficiency and good time management skills. This is a full-time
position. Please send resume, cover letter, and references to cbrazil@jonesdyer.com.

Litigation Legal Secretary. Weintraub Tobin’s Sacramento office is currently seeking a full-time
(40 hours per week), experienced Litigation Secretary to join our Trusts and Estates Practice Group.
The successful candidate must be able to multi-task in a fast-paced and professional environment,
enjoy working as part of a team, and demonstrate a commitment to quality client service. Under
minimal supervision, the Litigation Secretary will be expected to carry out the following job duties
and responsibilities: Maintain attorney calendar by planning and scheduling conferences,
teleconferences, depositions, and travel, recording and monitoring court appearance dates,
pleadings, and filing requirements and monitoring evidence-gathering; Produce legal information by
transcribing, formatting, inputting, editing, retrieving, copying, and transmitting text, data, and
graphics, coordinating case preparation and assuring that high priority items are completed in a
timely manner; Prepare documents for state and federal court filings, discovery, arbitration,
mediation and hearings; Read, sort, and date incoming mail. Ensure that outgoing mail is processed
according to office procedures. If necessary, route mail to specific delivery service and follow up on
timely delivery; Draft letters and documents, collect and analyze information, schedule couriers,
court reporters, expert witnesses, and other special functions, coordinate preparation of charts,
graphs, and other courtroom visuals; prepare expense reports; Establish and maintain calendar and
deadline reminder systems; Complete and submit conflict check forms, screening forms and new
matter request forms; Maintain all client and general files; Provide exceptional client service to
guests and clients whether in person or on the telephone; Maintain good public relations and
diplomacy with clients while observing confidentiality of attorney-client relationship; Input time entry,
review and edit bills; Send and retrieve e-mail and faxes for attorney(s); Photocopy and assemble
documents as required; Additional duties as assigned including assisting other secretaries, as
needed. The ideal candidate will have the following capabilities: Effective communication and
organizational skills; Strong analytical and problem solving skills; Attention to detail and high level of
accuracy; Stress and time management skills; Flexibility in dealing with multiple projects and
assignments; Strong client focus. Education and Experience: College degree preferred, but not

required; 8+ year’s legal secretary experience with extensive knowledge of litigation; Experience in
(Continued on page 36)
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trusts and estates litigation strongly preferred; Advanced working knowledge of Microsoft Office
Suite (Outlook, Word, Excel and PowerPoint); Type 50 wpm; Solid drafting and proofreading skills;
Self-motivated and able to work independently; Ability to multi-task and meet deadlines. Qualified
candidates should send their cover letter, resume and salary requirements to
recruiting@weintraub.com.

Paralegal. Boutique law firm practicing in the areas of trusts and estate looking for a full
time paralegal in probate and probate litigation practice with a degree from an ABA approved
paralegal program. Bachelor’'s Degree preferred. Must be familiar with Microsoft Office and have
strong communication and organization skills. Knowledge of Timeslips, Abacus and Judicial
Council Forms preferred. Salaried position. Candidate should be intellectual, self-motivated, and a
creative thinker with a warm and professional personality. Candidate should be proactive in the
candidate’s long-term development and possess a strong desire to learn. Candidate should have a
willingness to be accountable for multiple projects and tasks. Candidate needs strong people skills
and the ability to work in a team environment. Candidate should be detail and process oriented,
have the ability to move between projects easily, and have strong organizational skills. Candidate
should be eager to complete all assigned tasks, including maintaining the appearance of the office.
Candidate needs excellent phone, writing and computer skills. Candidate must maintain
confidentiality. Please send resume and cover letter to Meghan E. Pounds at
meghan.pounds@calegacylaw.com.

Experienced Legal Secretary Opening. Seeking a legal secretary with minimum 1-2 years’
experience in civil litigation. Must be experienced in law and motion and civil discovery. Job duties
would include: Heavy transcription (must be a fast and accurate typist); Calendaring (law and
motion and discovery deadlines); Assisting attorneys in drafting pleadings and discovery responses;
Answering phones; Scheduling meetings; Record keeping; Knowledge of Apple computers is a plus.
Send resume and cover letter to: Maricar Pascual, maricar@psyclaw.com.

Administrative Legal Secretary. CRLA Marysville office is seeking applicants to fill a Full-
Time, Regular, Administrative Legal Secretary (ALS) position. This position is available immediately
and applicants will be considered until the position is filled. SALARY: $23,984.00 to $47,960.00
depending on experience, determined according to the collective bargaining agreement. Plus a
$2,100.00 ALS bonus and a Bilingual bonus is also available ($480.00 annual for spoken Spanish
fluency, $480.00 annual for written Spanish fluency). APPLICATIONS: E-mail a cover letter and
resume to the CRLA Human Resources Department at hr@crla.org. Include “ALS- Marysville” in the
subject line of e-mail. The Administrative Legal Secretary job description is an “extra duties” job
description which a Legal Secretary currently holds in addition to the Legal Secretary functions. As
a result such clerical is compensated with and additional bonus credit as set forth in Article 45.1.
Duties and Responsibilities: Maintains all duties of the Legal Secretary position as described in the
Legal Secretary job description; Serve as coordinator of the office, training and coordinating the
office clerical staff; Delegate tasks to other clerical staff; coordinate clerical and litigation support
responsibilities; Maintain statistical records as required, create and produce reports in CMS;
Administer petty cash and clients’ trust accounts; Assist in the interviewing and selection of clerical
staff; Maintain office administrative and personnel files; Assure that legal deadlines are met in the
processing of legal documents; Maintain the court and appointment calendar; Order and maintain
office equipment and supplies; Disseminate information from ALS meetings; Maintain current and

archived confidential client files, and arranges for confidential document destruction as directed by
(Continued on page 37)
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the Directing Attorney; Coordinate building maintenance; Process all office invoices, bills,
statements, check requests for payment; Assist off-site IT personnel with the local provision of tech
support; Perform other office duties as assigned, including assisting with the new applicant and
client intake process. Qualification Criteria: Three (3) years’ experience as legal secretary or
equivalent experience providing administrative support in a high stress environment; Type 55-60
wpm. Knowledge of technology not limited to Microsoft Windows, WordPerfect, Microsoft Office
Suite, Table of Authorities, Internet, and web based programs and email; Excellent written and oral
communications skills; Knowledge of law office management; Ability to learn data entry and to enter
information efficiently and correctly into CRLS’s case management system; Knowledge of or ability
to learn and obtain proficiency in all functions of office equipment such as copiers, facsimile
machines and scanners; Ability to work independently; Ability to work collaboratively with all CRLA
staff, clients and community organizations; Ability to maintain client confidentiality of personnel and
administrative records; *Fluency in written and oral Spanish is required.

Family Law Paralegal. Statewide A-V rated law firm has an immediate opening for an experienced
Family Law Paralegal in their Rancho Cordova office with the ability to perform delegated
substantive legal work. The ideal candidate is a self-starter with the ability to (1) efficiently prioritize
multiple assignments in a timely manner, (2) draft family law pleadings and documents, (3) analyze
detailed financial documents, and (4) participate in case planning, development and management.
Must be familiar with legal calendaring timelines and local and state court rules. Strong writing skills
and the ability to effectively communicate with clients and opposing counsel is required. Must be
proficient in Microsoft Word, Excel, Outlook, Adobe Acrobat and Legal Solutions. Candidate must
meet the requirements and be in compliance with California Business Code section 6450.
Competitive salary and benefit package offered. To apply, please respond to
jobs@bortonpetrini.com.

Litigation Secretary. The firm seeks a Litigation Secretary for its Sacramento office.
Candidates must have significant (5+ years) experience in a litigation environment, and have
thorough knowledge of federal and state court procedures and timelines. Requires 75+ wpm
accurate typing, word processing and proficiency with MS Office applications. Ability to accurately
proofread documents, set priorities and work under pressure is critical. Must have a positive
attitude, strong written and verbal communication skills, impeccable attendance and punctuality, a
strong work ethic, and be highly organized with an extreme level of attention to detail. Qualified
applicants may submit a cover letter and resume in confidence to Miranda Martinez, Human
Resources Generalist, via the firm’s web application. No telephone calls or email applications,
please. Downey Brand is an Equal Opportunity/Affirmative Action employer.

Legal Secretary. Fujitani Consulting recruits for temporary and full-time positions in the
Sacramento market place. We currently have an immediate need for a temporary Legal Secretary
with at least 3-5 years of litigation experience and available to commit for at least 30 days, possibly
longer. Please contact our office immediately as to your interest. Geri Ximenez-Fujitani; Fujitani
Consulting, Legal Recruiters; 916-686-9444; geri@fujitaniconsulting.com.

Legal Secretary. Downtown Sacramento litigation defense firm seeks highly organized, self-
motivated Legal Secretary for its Employment/Tort Litigation section. Full-time position. Salary DOE.

Benefits include medical, dental, vision, disability, long term care, group life and 401(K). Parking
(Continued on page 38)
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provided. Software: Word, Outlook, Compulaw, Omega. For consideration, please mail your
resume along with references and a cover letter to: Firm Administrator, 1000 G Street, Suite 200,
Sacramento, CA 95814. Please no phone calls. Job Qualifications: Minimum § years’ experience
in civil litigation; Experience in employment law helpful; Strong communication skills, both written
and verbal; Strong work ethic, dependable; Upbeat, pleasant and professional, a team player;
Organizational and time management skills; Ability to work with a high degree of accuracy; Ability to
follow instruction closely; Proficient in the use of MS Office, including Word and Outlook;
Knowledge of current court rules, calendaring, e-filing, both state and federal; Experience with
discovery, trial preparation, and motions, briefs, creating tables of contents and table of authorities;
Ability to transcribe dictation.

Office Services Clerk. The responsibilities of the Office Services Clerk are to provide
general clerical assistance and support to the various positions within the office. The general areas
of responsibility include receptionist and heavy filing, backup to the legal secretary and word
processing positions. This position may also entail backing up or assisting with any other day-to-
day operations of the office as needed or requested. While this position will have specific
responsibilities, assignment may be made to assist with overflow work from other positions. Typing
certificate of 55 wpm and a working knowledge of Microsoft Word and Excel is required. Minimum
one year of legal office experience. To apply, please email resume to jobs@bortonpetrini.com.

Executive Legal Secretary. Stockwell, Harris, Woolverton & Helphrey, a well-established
workers’ compensation Defense Law Firm in Sacramento, seeks an experienced Executive Legal
Secretary. Excellent pay and benefits. Flexible hours. Prefer self-motivated, organized candidate
that can work independently. 2-5+ years experience. Fax or email resumes to Kalie Wikel at (916)
924-3541; sacramentoworkcomp@gmail.com.

Legal Assistant. One to five years’ experience. Must have excellent word processing and
computer skills. Plaintiff personal injury practice. Nice office with free parking in very pleasant
midtown location. Full-time position. Salary based on skills and experience. Please send resume
and cover letter describing your word processing skills and work experience to
NambalLaw@aol.com.

Legal Assistant. Mastagni, Holstedt A.P.C. seeks two experienced full-time legal assistants.
One will support a labor/employment practice and the other a civil litigation practice. Work hours are
Monday through Friday 8:00 a.m. to 5:00 p.m. Duties include organizing and maintaining paper and
electronic files, preparation and filing of legal documents, data entry, managing attorney calendars,
and correspondence and communication with clients, courts, and attorneys. This position requires
proficiency in the use of MS Windows, MS Office, and client databases. Knowledge of rules of court
and civil procedure is necessary. Applicants must be able to work cooperatively, communicate well,
have a professional appearance and demeanor, good judgment, and exceptional attention to detail
and accuracy. Salary commensurate with skills and experience. Please submit cover letter and
resume for consideration to bill@mastagni.com.

(Continued on page 39)
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Legal Secretary. Ultimate Staffing seeks professional Legal Secretaries to work in the
Sacramento area! We work with many firms in Sacramento who are looking for Jr. to Sr. Legal
Assistants. Most are DIRECT HIRE opportunities! Candidates will be able to work in a professional,
fast-paced environment where your experience, education, and training can be fully utilized. We are
looking for people who have litigation as well as transactional experience. Experience with
transcription, proofreading, editing, e-filing, calendaring, word processing, scheduling, contracts,
agreements, and filing. Specific experience in Worker’'s Compensation, litigation, employment law,
and medical malpractice is a big plus but any legal office experience is great! Please send your
resume to Danielle at dkanan@ultimatestaffing.com.
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SLSA Committee Chairs 2016-2017

Updated: 7-26-16

Position Name Contact Info
Advertising Jaymie Moralez Jaymie.moralez@jud.ca.gov
Audit (Financial Review) [3 people] OPEN
Benefits OPEN
Budget Committee Dawn Forgeur, CCLS (Chair) dawn.forgeuri@stoel.com
Corene Rodder
Jennifer Estabrook, CCLS
Bulletin Editor Corene Rodder crodder(@somachlaw.com
CCLS Elizabeth Madden, CCLS elizeclst@gmail.com
Charitable Projects Mona DeMarco (Chair) mona@olsonhagel.com
Day In Court [3-4 people] Rebecca Lerma (Chair) rebecca.lerma@stoel.com

Jessica Colgan
Jessica Patton

Employment Brenda Bracy, CCLS bbracy@boutinjones.com

Historian Corene Rodder crodder(@somachlaw.com

Interclub OPEN

Law Office Products & Management OPEN

Legal Procedures Sarah Martinez legalassistant(@perking-lawotfice.com

Legal Professional of the Year / Boss of | Elizabeth Madden, CCLS (Chair) | elizeclsf@@gmail.com

the Year Michelle Chavez

Legal Secretarial Training Astrid Watterson, CCLS Awatterson@folevmansfield.com
Dawn Forgeur, CCLS dawn.forgeur@stoel.com

Marketing Brenda Bracy, CCLS bbracy@boutinjones.com

Membership Brenda Bracy, CCS bbracy@boutinjones.com

Nominations & Elections [3 people]

Dawn Forgeur, CCLS (Chair)
OPEN

dawn.forgeur(@stoel.com

Professional Liaison

Dawn Willis (Chair)
Mary Taylor (Co-Chair)

dwillis@downevbrand.com

mtaylori@downeybrand.com

Programs

Anne French (Co-Chair)
Morgan Albanese (Co-Chair)

anne.french@lewisbrisbois.com

morganiglitigationservices.com

Programs — Lunch Lessons

OPEN

Publicity OPEN
Reservations/Reception Michele Van Dyke Michele{@petersenlaw .net
Scholarship OPEN (Chair)

Suzanne MacDonald
Vendor Liaison Debra Clark debra.clark53(@yahoo.com
Ways & Means OPEN
Website Coordinator/Social Media Chair | Deseree Aguillen daguilleni@stonegraves.com
Fairytale Town Deseree Aguillen (Chair) daguillen@stonegraves.com

Christina Witt (Co-Chair)

Reno Bus Trip

Dawn Willis (Co-Chair)
Mary Taylor (Co-Chair)
Michelle Chavez

dwillisi@downevbrand.com
mtavlori@downevybrand.com

Bulletin Proofreaders

Michele Van Dyke

Michelet@petersenlaw.net
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LEGAL SECRETARIES, INCORPORATED

MEMBERSHIP LIST AS OF 10/31/16

Total Members New Transfer Continuing
3/31/16 Association Members | Members Members Total Members
42 Alameda County LSA 8 27 35
0 Antelope Valley LSA 0 0 0
33 Beverly Hills/iCentury City LSA 0 26 26
13 Conejo Valley LPA 0 11 11
14 Contra Costa County LPA 11 10 21
29 Desert Palm LPA 7 16 23
0 El Dorado County LPA 0 0 0
96 Fresno County LPA 29 48 77
26 Humboldt County LPA 1 21 22
21 Imperial County LPA 4 10 14
13 Livermore-Amador Valley LPA 1 12 13
55 Long Beach LPA 4 37 41
64 Los Angeles LSA 19 50 69
20 Marin County LPA 4 14 18
48 Merced County LPA 2 31 33
56 Mt. Diablo LPA 8 38 46
14 Napa County LSA 1 7 8
73 Orange County LSA 17 48 65
20 Placer County LPA 7 17 24
23 Rio Hondo District LPA 4 16 20
26 Riverside LPA [4 13 19
134 Sacramento LSA 21 108 129
184 San Diego LSA 22 117 139
41 San Fernando Valley LSA 15 29 44
87 San Francisco LPA 9 50 69
41 San Gabriel Valley LSA 1 11 12
46 San Mateo County LSA 7 28 35
18 Santa Barbara LPA 2 17 19
103 Santa Clara County LSA 26 69 95
5 Santa Cruz County LPA 0 5 5
12 Santa Maria LPA 9 9 18
26 Sonoma County LSA 7 17 24
10 Southern Butte LSA 2 9 11
33 Stanislaus County LPA 2 30 32
24 Stockton-San Joaquin LPA 0 17 17
5 Trinity County LSA 1 5 6
9 Ventura County LPA 1 11 12
25 Members at Large 14 7 21
1546 YTD TOTALS 1273

MEMBERSHIP LIST 2ND QUARTER, 10-31-2016
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SLSA Executive Board
2016 - 2017

President
Crystal Rivera
(916) 446-7979

president@slsa.org

Secretary
Jennifer Estabrook, CCLS
(916) 446-7979

secretary@slsa.org

Governor
Jan Ainsworth
(916) 329-3126

governor@slsa.org

Executive Advisor
Dawn Forgeur, CCLS
(916) 319-4786

executiveadvisor@slsa.org

Vice President
Brenda Bracy, CCLS
(916) 321-5440

vicepresident@slsa.org

Treasurer
Shannon Kline
(916) 551-3309

treasurer@slsa.org

Parliamentarian
Astrid Watterson, CCLS
(209) 406-9984

parliamentarian@slsa.org




44




