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Events 
• SLSA Lunch Lesson – January 13.  Topic:  “Filing Tips and Tricks-The Runners Per-

spective”  This event will be held at Weintraub Genshlea Chediak, 400 Capitol Mall, 
11th Floor.  Please contact Sophia Albov, CCLS at salbov@cookbrown.com. 
See page  33. 

• Day in Court – January 20.  This event will be held at the Hilton-Sacramento Arden 
West Location, 2200 Harvard Street.  You can register online through our website or 
contact Rebecca Lerma @ lermar@gtlaw.com.  See page 19. 

 



   It's a new year!  We made it 
through a new year.  Many 
thanks to the members for 
their participation in the vari-
ous events we have had in 
2010.  December was another 
awesome month - I swear they 
keep getting better and better!  
Rebecca and her team of help-
ers, Lynne Gomes and Rosa 
Deniz did a fantastic job put-
ting the mock trial together.  
They made John Baldwin's play 
come to life.  Johnny Bateman 
was the Easter bunny – with a 
TAIL!  Alex Cain was Bernard 
the nasty little elf who dared 
threaten my children with the 
naughty list.  Ugh.  Seriously, I 
still can't believe the jury did 
not see the veiled threats going 
on.  But, whatever!  I'm telling 
you, if you missed out on the 
mock trial, you missed out on a 

few hilarious moments.  We all 
had a great time and I was very 
happy to see so many people 
attend the event.  Greenberg & 
Traurig attorneys came out to 
play and added humor to the 
mock trial.  The judge – oh my.  
She nearly spooked me to 
death when she banged the 
gavel so hard it made me jump 
so high!  How high?  Very 
high!  (I'm smiling, can you 
tell?)   
   Seriously, a huge thanks to 
everyone who was willing to 
come out and just be together 
for a couple of hours to partic-
ipate in the mock trial and the 
holiday ornament exchange.  
There are many thieves among 
us …  I think someone still has 
the coveted snowman. 
   Aside from the mock trial, 
we also had a holiday stocking 

stuffer charity event.  The 
event was coordinated by Glo-
riela Garcia – thank you Glo-
riela!  The SLSA executive 
board got together and person-
ally donated several stockings 
and a few excess materials.  
Several other law firms and 
members got together to do 
the same thing.  We had a few 
last minute donations and San-
dra Andrade stepped in to help 
us deliver the stockings to 
Loaves and Fishes.  Very well 
done SLSA! 
   The new year brings with it 
several changes.  We have our 
Day in Court event to be held 
at the Arden Hilton on January 
20, 2011.  Rebecca and her 
team tell me that they have 
confirmed several county court 
executives and the court of 

appeals.  We will have several 
vendors present as well.  If you 
can attend, please do so.  We 
hope to have handouts and 
information to give to every-
one as well as your questions 
answered by the court execu-
tives themselves.   
   This month we will have a 
lunch lesson regarding tips and 
tricks for filing with the courts 
presented by Alex Cain of Na-
tionwide Legal.  Detailed infor-
mation such as the date and 
location can be found on our 
website and in the bulletin.  We 
hope that with these types of 
events, we are meeting your 
educational needs.  Next 
month is our federal court 
procedures month and we will 
also cover appellate rules and 
procedures.   

   Last, but certainly not least, 
in this issue, you will see sever-
al articles from the board 
members regarding their job 
descriptions.  It is our hope 
that members take an interest 
in the association and want to 
keep it alive and running suc-
cessfully.  We need to find 
volunteers for next year and 
our search needs to begin now.  
All members will soon receive 
correspondence from the nom-
inations and elections commit-
tee and ballots will soon go 
out.  We need to have names 
to put on the ballot.  If you 
have questions about what any 
of the officers do, feel free to 
contact us and ask.  If you 
would like to have your name 
added to the ballot, please con-
tact the nominations and elec-
tions committee member, Jay-

mie  Mora lez  a t  jmo-
ralez@somachlaw.com.  She 
will add your name to the bal-
lot.   
   Hope everyone had a great 
New Year!  Thank you for 
electing me as your President. 

President’s Report 
by Astrid Watterson, CCLS 

 

Astrid Watterson, CCLS 
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“Many thanks to the members for their participation in the various 
events we have had in 2010.” ~ Astrid Watterson, CCLS 
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want on each day.  Daytime admission to all listed 
attractions is included in the pass.  Please see ad-
ditional rules on Working Advantage’s site, and 
multi-day cards are available. 

Go San Francisco™ Card: Adult 1 Day Member 
Price: $52.25 (Regular price*: $54.99) 
Go San Francisco™ Card: Child 1 Day Member 
Price: $33.25 (Regular price*: $34.99) 
   The Go San Francisco™ Card includes admis-
sion to (plus more not listed): 

• SFMOMA 

• Wax Museum at Fisherman’s Wharf 

• Historic Cable Car Ticket  

• Exploratorium 

• Wine Country Tours 

• Zeum Carousel  

• Zeum at Yerba Buena Gardens 

• Six Flags Discovery Kingdom 

• Savings at restaurants, shops, other services 
and much more 

Working Advantage 
(www.workingadvantage.com) has some great 
discounts for our members.  To take advantage 
of some of these deals, just send me an email 
(forgeurd@gtlaw.com) for our Member ID 
Number, then log onto their website to create 
your account. 
   With all the new movies coming out, take 
advantage of discount movie tickets!  The fol-
lowing tickets can be used to watch new mov-
ies, including first-run films.  (There are addi-
tional options available to purchase even cheap-
er tickets if you want to wait a few weeks to 
watch your movie.) 

• Cinemark (Century) Theatres Platinum 
Supersaver Tickets-$7.75 per ticket 

• No restrictions, including first-run films! 

• Regal (UA) Theatres Premiere Super Saver 
Tickets-$8.00 per ticket 

• No restrictions, including first-run films! 
 
   Thinking of taking a day trip to San Francis-
co?  Go San Francisco™ Card is a multi-
attraction pass that gives you the most choice at 
the best value.  Visit as many attractions as you 

Benefit Highlight 

by Dawn Forgeur, CCLS 

Capturing CAPs (Chapter Achievement Points) 
 
Only a few months left for you to support SLSA and submit your CAPs forms – we are trying to win the 
contest this year and need you to help! 
 
Did you know that members can submit questions to LSI’s Continuing Education Council (“CEC”) for use 
on the CCLS Mock Exam, and that each question earns 25 points?  I would love to get a few questions from 
our members to submit to LSI, especially from those of you who have achieved your CCLS credentials al-
ready!  You can also email your questions directly to me and I will forward them for you.  (Please also list 
your source for the answer to the question.) 
 
Have you attended another association’s meeting or seminar?  Have you attended a Sacramento Bar Associa-
tion meeting?  Send me an email with the date and which association and earn 50 CAPs for SLSA! 
 
Dawn R. Forgeur, CCLS – forgeurd@gtlaw.com 



   So you want to be President 
of SLSA?  If you're thinking 
about it, then you've taken the 
first step.  I won't kid you, 
being President comes with a 
lot of responsibility, but it also 
has a lot of rewards.  To be 
successful, you should first 
have the support of your fami-
ly and your work, then have 
really good friends.  If you 
have family, work, and friends 
who will support you, you're 
on the road to success already!  
Once you have made a deci-
sion to run for the office of 
President, then you should 
start formulating a plan.  Why 
do you want to be President?  
What do you want to accom-
plish as President?  Do you like 
to serve other people?  As 

President, that's what you do.  
You are in the service depart-
ment.  You are in charge of 
putting together agendas for 
the board meeting and the 
general meeting.  You are in 
charge of running both meet-
ings, which means understand-
ing the roles of the other chair-
man and coordinating with 
them.  When you are first 
elected as President, you are in 
charge of appointing the chair-
men.  The board then reviews 
and approves your appoint-
ments.  It is a good idea to 
have a plan ready so that you 
can give each of your chairmen 
direction and goals to accom-
plish.  It is not necessary for 
you to memorize the Bylaws or 
Standing Rules, that's what you 
have your Parliamentarian for 
or even your Executive Advi-
sor, however, it is a good idea 
to become familiar with them 

so that you know what you and 
others can and can't do.   
   Is it time consuming to be 
President?  Sometimes.  The 
busiest times are right before a 
board meeting and a general 
meeting.  It's busy because you 
are trying to coordinate with 
everyone to make sure that you 
have all of the essential items.  
That's when having a good 
board and committee members 
come in handy.  For example, 
before a board meeting, I 
know that Crystal is going to 
have the minutes ready for 
review; Maimie is going to 
provide me with a list of the 
bills that need to be paid and 
she will have her treasurer's 
report ready for discussion and 

review; Anne will have all new 
members' applications and her 
report ready for review; and 
Tammy is going to be ready 
with any motion language 
needed.  I typically send an e-
mail out a few days before the 
board meeting to all of the 
chairmen and ask that anyone 
who handled money or will be 
handling money provide me 
with a written report, a copy of 
their check request, and any 
other information I will need 
before presenting their pro-
gress before the board.   
   General meetings are slightly 
different because you have to 
be ready to be in front of 
members.  As President, you 
will be the chair of the meet-
ing, meaning that you start the 
meeting and you end it.  Yes, 
unfortunately, speaking in pub-
lic is a must, but it really isn't as 
scary as you may think.  Again, 

if you have a good group of 
people, anything can be ac-
complished relatively easy.  I 
know that Jennifer Estabrook, 
CCLS, will bring sufficient 
copies of the CCLS quiz and 
will have a prize ready; Maimie 
will have the treasurer's copies 
ready; Molly/Nancy/Laura will 
have provided me with a legal 
procedure article and handout 
for the meeting; Sophia will 
introduce the speaker and ven-
dor; Jennifer Shelton will take 
care of the registration; Crystal 
will have copies of the Secre-
tary's minutes; Dawn will have 
her Governor's report ready 
and when there isn't much to 
report, she will step in wherev-
er she is needed; and Anne will 
bring the marketing materials 

and will have her items ready 
to induct new members.   
   So, what do I do?  If I didn't 
have such awesome people, I 
would stress out and try to 
bring everything myself.  How-
ever, these people have spoiled 
me and when I try to stress 
(because really, if you know 
me, you know I'm going to 
stress regardless) they give me 
the "look" that says, "Really, 
Astrid, c'mon, I got this."  
When the President is not con-
ducting a meeting, then they 
are responsible for responding 
to e-mails from members and 
addressing any other concerns 
that may come up.  The Presi-
dent should always be copied 
on any correspondence from 
the association and should 
review it as well as any con-
tracts signed on behalf of the 
association.  Don't worry, it 
doesn't take long and you can 

Presidential Duties 
by Astrid Watterson, CCLS 
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“Being President is not about the title, it's about what you do to 
earn the right to be President.” ~ Astrid Watterson, CCLS 



do it on your own time.  The 
duties of the President also 
include attending the LSI con-
ferences and the President's 
Roundtables when applicable.  
Both the President and the 
Governor are liaisons to LSI 
and should be aware of what is 
going on at the state level and 
how it will affect the local asso-
ciations.   
   This may all seem time con-
suming, but really it's not that 
bad.  My personal thought is 
that if you always think about 
the members and keep their 
interests at the forefront, you 
will most likely make the right 
decision.  Being President is 
not about the title, it's about 
what you do to earn the right 
to be President.  Can you lead 
a group of people to continue 
this association's successes?  
Being President will not always 
make you everyone's best 
friend.  Sometimes making the 
right decision for the associa-
tion and its members is a diffi-
cult one.  I think the most dif-
ficult part of being President is 
that sometimes people think 
it's all about them.  I have to 
keep the big picture in mind.  I 
also have to realize when 
someone is simply not doing 

what they signed up for, that 
it's not personal, but I do have 
to find a replacement so the 
association can keep going.   
   There are far more positives 
to being President, such as the 
sense of accomplishment each 
month after the general meet-
ings.  You are able to meet so 
many different people in our 
legal field and network with 
others in your profession and 
vendors whom you will most 
definitely call upon for assis-
tance when needed.  You do 
make friends, even if that's not 
what you set out to do, but it 
can't be helped.  After you 
work with someone for so long 
and you get to see their work 
ethic and that they do a really 
good job, you can't help but 
admire them and become 
friends.  Since I became in-
volved in SLSA years ago, I 
can honestly say that I have 
had the pleasure of meeting 
and working with some of 
THE most awesome legal pro-
fessionals ever.  I'm talking the 
best of the best!  These people 
take their jobs seriously, they 
care about their continuing 
education, they care about do-
ing a good job, they have high 
work ethics (grammar, spelling, 

legal procedure, etc.), superior 
legal knowledge, and are gener-
ally fantastic additions to our 
profession – and guess what?  
I've had the honor of working 
with them!  As President you 
also develop many other skills 
that will be handy in your per-
sonal life as well. 
   Like I said before, if you are 
considering running for Presi-
dent, I applaud you.  I want to 
see this association thrive and 
continue to do well.  I want to 
continue to attend classes and 
educational meetings and to be 
able to network, so hopefully, 
many of you will consider be-
coming the next SLSA Presi-
dent.  Keep in mind; you are 
not alone.  Try it – run for 
office! 

Presidential Duties (Cont.) 

by Astrid Watterson, CCLS 
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CHANGE OF ADDRESS: 
Please remember if you have moved offices or home, be sure to send us your Change of Address form 
so that we can update our records.  This will minimize any delay in your receiving our monthly bulle-
tin, any correspondence, and the LSI quarterly magazine.  The change of address form can be found in 
this bulletin or on our website.  They should be mailed to our Vice President and Membership chair, 
Anne French to her work address at Downey Brand, 621 Capitol Mall, 18th Floor, Sacramento, CA 
95814.  

I want to see this 

association thrive 

and continue to do 

well. 

~Astrid Watterson, 

CCLS 



Hello everyone and Happy New Year!  I hope everyone enjoyed the holidays and had a safe New Year’s.   
If you’re not a member, you can contact me at (916) 520-5268 or e-mail me at afrench@downeybrand.com 
for information regarding membership. 
Below are our new members that have recently joined SLSA. 
CINDY BRENINGER – Cindy is a legal secretary for the Law Office of Charles H. Wright.  She 
has been a legal professional since 1993.  Cindy celebrates her birthday on December 20.  She enjoys 
skiing, horseback riding and hiking.   

ROSA DENIZ – Rosa is a legal clerk with McGeorge School of Law.  She has been a legal profes-
sional since 1999.  Rosa celebrates her birthday on May 12.  She is the mother of three boys ages 4, 
13, and 14. 

CHRISTIE ELLIOTT – Christie is a legal assistant/office manager at Edward Dudensing.  She 
has been a legal professional since 2000.  Christie celebrates her birthday on March 10.  She enjoys 
traveling, stained glass, reading and cooking.   

ANA MARIE SOTUELA – Ana Marie is a legal secretary for The Saqui Law Group.  She has been 
a legal professional since 2004.  Ana Marie celebrates her birthday on September 29.  She enjoys writ-
ing and reading.  

Membership Chair Report 
by Anne French 
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Are you an SLSA member who has changed jobs?  Been promoted?  Recently engaged or married?  New addition to 
the family?  We want to know about you.  Let us celebrate your accomplishments with you during good times and 
support you during tough times.  Please send your news to afrench@downeybrand.com. 

Johnny Bateman from Mirror Imaging delivering some Christmas cheer!  Our SLSA vendor support is fantastic.  Please 
be sure to return the favor and use our vendors.  We have many who support our association 
and cater to our members' needs.  A few who have helped us this year are: 

Thank you everyone for your support — Happy New Year! 

ASAP Legal 
Atkinson Baker 
Barkley Court Reporters 
Buca di Beppo 
Capitol Digital Document Solutions 
Capitol Legal Investigations 

Carol Nygaard & Associates 
Edward Jones Investments 
Esquire Solutions 
First Legal Support Services 
Morton’s The Steakhouse 
Mirror Imaging 

Nationwide Legal 
RJ Crowell 
Sarnoff Court Reporters 
University Reporters 
Veritext 
Vine McKinnon & Hall 
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How Do I? 
 

party witness should in-
clude:  the subpoena, the no-
tice, the witness fee ($35 per 
day), and the mileage fee (20 
cents  per mi le  round 
trip).  (Gov. Code, § 68093.)  

For Day in Court 
Email submissions to lermar@gtlaw.com 

QUESTION:    

   How do I know when I need 
to send a subpoena along with 
the notice of deposition? 
 
ANSWER: 

   The first thing you need to 
find out is if the witness or 
deponent is a party to the ac-
tion.  Parties to civil actions 
include the plaintiffs, defend-
ants, cross-complainants, inter-
venors, appellants, etc.  If the 
witness is a party, the service 

of a subpoena is not required; a 
simple notice of deposition 
served upon the party or their 
attorney is sufficient.  (Law 
Office Procedures Manual, B-
61.)  If the deponent is not a 
party to the action, then you 
must not only prepare and 
serve a notice of deposition, 
but also prepare and serve a 
civil subpoena.  If you want the 
witness to bring documents 
with them to the deposition, 
then you would prepare a civil 
s u b p o e n a  d u c e s  t e -
cum.  Note:  service to a non 
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nominating committee.   
 
   SLSA does have a nominat-
ing committee.  The commit-
tee is made up of Yolanda De 

La Cruz, Jaymie Moralez, and 
Gwen Gomez.  Next month, 
at our general meeting, the 
nominations will close after 
the chair calls for any addi-
tional nominations from the 
floor.  Please remember, if 
you are nominating someone, 
they must be aware of the 
nomination and agree to 

   It’s that time again, next 
month, in February, the nom-
inations for elected offices 
will close and the voting will 
begin.  According to Robert’s 

Rules of Order, a nomination 
is a formal proposal to the 
voting body, in an election to 
fill an office or position, sug-
gesting  a particular person as 
the one who should be elect-
ed.  The two most common 
means of nominating candi-
dates for office are nomina-
tions from the floor and by a 

it.  Once the nominations are 
closed, the nominating com-
mittee will put together the 
ballots and send them out to 
all of the members for vot-

ing.  It is important that each 
member read the instructions, 
place their vote, and return it 
to the nominating committee.  
To be placed on the ballot, 
please contact Jaymie Moralez 
at jmoralez@somachlaw.com 
and indicate which position 
you would like to run for. 

Parliamentarian’s Corner 

by Astrid Watterson, CCLS 

“It is important that each member read the instructions, place their 

vote, and return it to the nominating committee.”  

~Astrid Watterson, CCLS  

Vendor Spotlight 
December General Meeting:  Atkinson Baker 
by Sophia Albov, CCLS 

have registered for the service 
you will receive e-mail notices 
whenever there is a complet-
ed transcript and all you have 
to do is follow the link and 
start working. This app al-
lows attorneys and paralegals 
the ability to create billable 
hours while waiting at court, 
the airport, or working from 
home. It gives quick access to 
all deposition transcripts in 
one spot on your mobile de-
vice, uniformly organized by 
case, deponent, and date. 

How to get started: 
• Send an email – one time 

only to Atkinson-Baker at 
clientservices@depo.com 

   The Sacramento Legal Sec-
retaries Association was 
joined at the December Din-
ner Meeting by Atkinson-
Baker representative Wendy 
Lannoye. She came to talk to 
us about the new mobile 
transcript application that 
Atkinson-Baker has devel-
oped and also assisted us with 
our mock trial as a juror.  

   Atkinson-Baker is partner-
ing with a company that has 
developed an app for the 
iPad, iPhone, or Blackberry 
which allows mobile access to 
deposition transcripts at no 
additional charge. Once you 

or call 1 800-288-3376 re-
questing all future tran-
scripts be sent via mobile 
transcript. 

• Sign up for a free account 
on mobiletranscript.com 

• Download the free app. 
• Begin Working! 
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DID YOU KNOW?  RESEARCH OR INFORMATION ON BILLS CAN BE FOUND AT WWW.LEGINFO.CA.GOV. 
 
AB 2765, Committee on Judiciary. Civil actions: statutes of limitation: theft. 
Existing law provides that a civil action, in the case of a theft, shall be commenced within 3 years. Existing law provides that in the case 
of a theft of any article of historical, interpretive, scientific, cultural, or artistic significance, a cause of action is not deemed to have ac-
crued until the discovery of the whereabouts of the article by the aggrieved party, his or her agent, or a law enforcement agency. 
 
This bill would authorize a civil action against a museum, gallery, auctioneer, or dealer for the recovery of works of fine art that were 
unlawfully taken or stolen, including a taking or theft by means of fraud or duress, to be commenced within 6 years of the actual dis-
covery by the claimant or his or her agent of the identity and whereabouts of the work of fine art and information or facts that are suffi-
cient to indicate that the claimant has a claim for a possessory interest in the work of fine art. This bill would apply to pending and future 
actions commenced on or before December 31, 2017, and would include any actions that were dismissed based on the expiration of stat-
utes of limitation in effect prior to the date of the enactment of this bill if, prior to that date, the judgment in the action was not final or 
the time for filing an appeal from a decision on that action had not expired, provided that the action concerns a work of fine art that was 
taken within 100 years prior to the date this bill is enacted. 
 
This bill contains the Legislature’s findings and declarations in support of a finding that this bill is in agreement and conformity with a 
specified court decision. 
 
SB 1087, Alquist. Identity theft: restitution. 
Existing law establishes various offenses relating to identity theft. Existing law establishes a procedure for purposes of imposing restitu-
tion obligations on defendants, as specified. 
 
This bill would authorize restitution for expenses to monitor an identity theft victim’s credit report and for the costs to repair the victim’s 
credit for a period of time reasonably necessary to make the victim whole, as specified. 
 
SB 1274, Committee on Judiciary. Electronic service of process. 
Existing law authorizes a trial court to adopt local rules permitting electronic filing and service of documents, subject to rules adopted by 
the Judicial Council and other specified conditions. 
 
This bill would modify those conditions, and would authorize the court, in any action in which a party has agreed to accept electronic 
service, or in which the court has ordered electronic service, as specified, to electronically serve any document issued by the court that is 
not required to be personally served, in the same manner that parties electronically serve documents. The bill would require the Judicial 
Council to adopt rules relating to the integrity of electronic service. The bill would make other technical and conforming changes. 

Of  Note 

Tips and Tricks 
by Alex Cain of Nationwide Legal 

• Alameda Superior Court in Oakland has two courthouses that are across the street from each other and connected via an under-
ground tunnel. The 1221 Oak Street court, where the departments are located, usually closes later than the 1225 Fallon Street ad-
dress where the filing windows are located. If you make it to the filing window after hours and their doors are locked, the court is 
still accessible as long as you can enter through the Oak Street court. This is also useful in the mornings when all of the runners and 
jurors are waiting in line to get inside once they open the doors. 

 

• Sacramento Superior Court has a number system for their cases. In particular, Writ cases start with 34-(Year)- 80000000 as opposed 
to 34-(Year)-00000000. When preparing filings for pick-up and filing, Writ cases require an extra copy in addition to the standard 
listed below: 

 

⇒ Original-> Hole punched, not stapled, and without exhibit tabs 
⇒ Court Copy-> Stapled and with exhibit tabs if documents or for Law & Motion  
⇒ Client Copy-> This copy must be a full copy, as the clerks no longer endorse face pages 
⇒ Extra Writ Copy-> Stapled, and with exhibit tabs 
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Of  Note (cont.) 

SLSA Stocking Giveaway 
by Gloriela Garcia 

The Sacramento Legal Secretaries Association was able to assist in helping with donations for holiday stockings which were donated to 
Loaves and Fishes.  Their goal was to give away over 1,000 stockings and SLSA was proud to help them achieve their goal. 
 
I would like to personally thank and recognize those members, friends, and law firms who generously donated items to make SLSA’s 
Stocking Giveaway a success: 

 
 
 
 
 
 
 
 

A special thank you to Sandra Andrade who stepped in and helped with deliveries to Loaves and Fishes at the last minute.  It takes a 
group of people to make an event succeed, and we definitely had it.   

Fagen Friedman & Fulfrost 
Klinedinst PC 
Teri McClory 
Gloriela Garcia 
Paula Lee 
Maria Garcia 

Ann Allan 
Crystal Rivera 
Maimie Chyinski 
Dawn Forgeur, CCLS 
Jennifer Rotz 
Anne French 

Astrid Watterson, CCLS 
Justine Gamayo 

Marva Gallaty 
Amy H. Ruggles 

DEADLINE COMPUTATIONS 
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Litigation 

True or False: 

1. Exhibits must be separated by hard sheets with either side or bottom tabs.   

� True 

� False 
2. Unless personal service of a document is made by a California sheriff or marshal, the proof of 

service must include a declaration under penalty of perjury.  

� True 

� False 
3. Requirements for documents filed in California are set forth in the California Code of Civil Pro-

cedure. 

� True 

� False 
4. If an attorney’s office is not open and the attorney’s residence address is not known, papers may 

be served by delivering them to the clerk of the court.  

� True 

� False 
5. If a cross complaint is filed, a special Judicial Council form summons should be used.  

� True 

� False 
6. Debit cards may not be used to pay for filing fees on fax filings made directly with the court.  

� True 

� False 
7. If a credit card charge is rejected when paying a filing fee, the filing party has 30 days to pay the 

fees before the filing is rejected.  

� True 

� False 
8. There is an additional filing fee for complex civil cases in addition to the first paper fee.  

� True 

� False 
9. When assembling papers for filing with the court, keep entire sets of documents together, i.e. 

original summons, complaint and civil case cover sheet, and the copies together in another 
group.  

� True 

� False 
10. Service by mail is complete at the time the recipient receives the mailing.  

� True 

� False 

CCLS Quiz 
by Jennifer Estabrook, CCLS 

Answers on page 23 
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   Being Vice President for 
SLSA is my first position that I 
have volunteered for SLSA.  It 
was quite daunting in the be-
ginning since I didn’t know 
what to fully expect.   
   One of the roles that I found 
the most daunting was the 
times I had to step in for the 
President in her absence.  I 
don’t think it really occurred to 
me that I would have to take 
her place at a monthly meeting 
in her absence.  It’s funny to 
think that now, since it’s pretty 
much common knowledge that 
the Vice President steps in for 
the President in their absence.  
However, I think it’s one of 
the best things that could have 
happened to me.  Although 
I’m not the wallflower type, it 
can be quite unnerving having 
an entire room of people look-

ing to you to lead the events 
for that evening.  With the 
support of the rest of the 
Board, I didn’t feel so alone 
running a dinner meeting for 
the first time.  Having a strong 
Board that supports each other 
really makes a difference in 
volunteering your time to run 
such a large association.  One 
of the best surprises I have 
received from being on the 
Board for SLSA is the group of 
women I have had the pleasure 
to work with thus far during 
this term.  Everyone has pulled 
together to get so much ac-
complished, not just for SLSA, 
but for our community. 
   I have been fortunate to 
meet several new people 
through SLSA.  As Vice Presi-
dent, my role is to handle 
membership for our associa-

tion.  I have found that being 
familiar with your names and 
knowing a little bit of who you 
are makes it seem as though I 
know you already when I do 
meet you in person.  I think 
getting to know those in the 
association helps to make 
things more enjoyable.  It’s 
always comforting to see famil-
iar faces when you attend 
events.   
   Although being on the Exec-
utive Board for the first time 
has had it’s challenges, I didn’t 
have to face them alone.  I was 
fortunate to have the guidance 
of the Board and past mem-
bers of previous Boards to 
help along the way.  I too hope 
to pay it forward and offer that 
same guidance to the next 
member who volunteers for 
this position.   

Vice President Duties 
by Anne French 

   You are probably thinking, 
“Can I be the next Treasurer 
for SLSA?” I say, “Yes, you 
can and should!” You will be 
part of a great organization and 
learn skills that will assist you 
in your personal and profes-
sional life.  
 
   What exactly does a Treasur-
er do? The Treasurer maintains 
good bookkeeping records, 
reconciles bank accounts, and 
provides written reports. Basi-
cally, you will be responsible 
for handling and disbursing all 
funds, making deposits and 
signing checks, run monthly 
reports, attend board meetings, 
and provide reports as needed. 
You will be inputting your data 

using a laptop with the Quick-
Books program, which is pro-
vided by SLSA once you be-
come the new Treasurer. Nev-
er used QuickBooks? No wor-
ries, it is an easy program to 
learn. I never used Quick-
Books until I became Treasur-
er. If I can do it, anybody can 
do it. 
 
   It has been a great experience 
being your Treasurer this past 
year. I will take with me the 
new skills I have learned and 
most important the new 
friends I have gained in my life. 
I encourage you to take a look 
at yourself and how you can be 
a part of a great organization 
that continues to provide edu-

cation opportunities and sup-
port for those in the legal pro-
fession. I look forward to wel-
coming you aboard as the next 
SLSA Treasurer for 2011-2012. 
 
 

Treasurer’s Duties 
by Maimie Chyinski 

“I encourage you to 

take a look at yourself 

and how you can be a 

part of a great organ-

ization that continues 

to provide education 

opportunities and sup-

port for those in the 

legal profession.”  

~Maimie Chyinski 

“Having a strong 

Board that supports 

each other really 

makes a difference 

in volunteering your 

time to run such a 

large association.”  

~Anne French 
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Dates to Remember 

Sun Mon Tue Wed Thu Fri Sat 

      1 

2 3 
 

4 

Board 
Meeting 

5 

 

6 7 8 

9 10 

 

11 
 

12 13 

Lunch 
Lesson 

 

14 15 

16 17 

Last Day 
to Submit 
Articles 
for Bulle-
tin 

Court 
Holiday 

18 19 20 

Day in 
Court 
 

21 

 

22 

23 24 25 26 27 28 29 

30 31      

January 2011 
• January 4 - SLSA Board Meeting (Location: 

Somach Simmons & Dunn - Time: 5:30 p.m.) 
• January 13 -- SLSA Lunch Lesson (Location:  

Weintraub Genshlea Chediak, 12:00 p.m.) 
• January 17- Last Day to Submit Articles for 

the February issue of The Legal Eagle 

• January 20 - Day in Court (Location: Hilton-
Sacramento Arden West Location, 5:15 p.m.) 
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Vocabulary List 

by Jennifer Estabrook, CCLS 

Litigation 

At-issue memorandum Formal document prepared by either plaintiff or defendant declaring 
the case is ready for trial and requesting a trial date. 

Civil active list A list of pending cases awaiting assignment of a trial date. 

Conform To stamp with the court’s filing stamp evidencing date of filing; also 
to show on a copy that the original has been signed. 

Declarant One who makes a declaration. 

Ex parte By or for one party.  In general usage, it refers to a special hearing 
among all counsel at a time when the court is not generally in ses-
sion or is in session for special purposes only.  A document present-
ed to or an order granted by a judge without the opposing party’s 
appearing, or in some cases without being given notice of the action. 

Impanel The process of selecting a jury. 

In propria persona/In pro 
per 

Acting in one’s own behalf; without counsel. 

Judgment The official decision of the court in a proceeding. 

Opinion A statement by an individual judge or court of a decision in a case 
and the reasons for it. 

Promulgate Publish; announce officially. 

Sua sponte Of his/her own will; voluntarily.  On a judge’s own motion, without 
a request from one of the parties. 

Tort A legal wrong or injury. 

Verdict The decision of a jury or court after trial of a cause of action. 

Wage assignment order A court order which directs a person’s wages to be paid directly to a 
creditor. 

Writ An order of the court directing the one to whom it is addressed to 
do or refrain from doing a specified act. 
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Governor’s Report 
by Dawn Forgeur, CCLS 

   Happy New Year and I hope 
that everyone had a great holi-
day!  The end of SLSA’s fiscal 
year is quickly approaching and 
that means it’s time to think 
about running for office.  If you 
haven’t thought about running 
before, maybe now is the time.  
Last month I wrote about what 
my job duties as Governor are.  
This month, the bulletin has 
articles from some of the other 
officers about what their duties 
are to give you a better idea of 
what would be required if you 
decided to run.  This has been 
my first year holding an office 
and I can say that it has been 
quite an experience.  I have met 
a lot of members and I have 
learned a lot about how 
SLSA is run and how it 
takes a team of volun-
teers to put on the educa-
tional programs that we 
do, and when everyone 
on the team does their 
part, no matter how 
small that part might be, 
things run smoothly.  
Almost everyone on this 
year’s board is new at 
this, and I think that we 
have done a great job.  
Think about stepping 
into something different 
for a year. 
   I have also volunteered 
in the past to help teach 
the Beginning Legal Sec-
retary class with Astrid, 
and I will most likely 
continue to do this in the 
future.  As some of you 
know, volunteering to 
teach was not my idea 
and I had to be talked 
into it, but after prepar-
ing materials and actually 
teaching and correcting 
the homework, I found 
that I have become in-
vested in the classes and 

the students.  I want the mate-
rials and homework to be quali-
ty products and I want the stu-
dents to leave the classes 
knowing that they have learned 
something that they can take 
back to their jobs and actually 
use.  I want the information 
that they learned to be infor-

mation that I would expect a 
co-worker to know.  I did not 
realize that I had things I could 
teach others until I tried it.  
You may not realize that you 
have knowledge that you can 

share with others in your field 
until you volunteer to help.  
You don’t have to do it by 
yourself, you can contact some-
one who has done it before, or 
get together with another col-
league to help.  Sometimes two 
people can compliment each 
other and create a great seminar 

or class.  Think about stepping 
outside the box for just a little 
while.  As always, if you have 
any questions, please feel free 
to send me an email at 
forgeurd@gtlaw.com. 

“Think about stepping into something different 

for a year.” ~Dawn Forgeur, CCLS 

“You may not re-

alize that you 

have knowledge 

that you can 

share with others 

in your field until 

you volunteer to 

help.” 

~Dawn Forgeur, 

CCLS   
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Legal Procedures 

by Laura Welch, CCLS, Nancy Vanderhorst, CCLS, and Molly Mahoney 
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It’s All About the Formatting  

 When it comes time to file a brief, it is extremely imperative the brief is formatted properly. For example, did you know that the 
Court of Appeal may reject your brief due to a formatting error?  

 According to the California Rules of Court, below are the brief formatting guidelines:  

 (b) Form 

(1) A brief may be reproduced by any process that produces a clear, black image of letter quality. The paper must be white or 
unbleached, recycled, 81/2 by 11 inches, and of at least 20-pound weight. 

(2) Any conventional typeface may be used. The typeface may be either proportionally spaced or monospaced. 

(3) The type style must be roman; but for emphasis, italics or boldface may be used or the text may be underscored. Case nams 
must be italicized or underscored. Headings may be in uppercase letters. 

(4) Except as provided in (11), the type size, including footnotes, must not be smaller than 13-point, and both sides of the paper 
may be used. 

(5) The lines of text must be unnumbered and at least one-and-a-half-spaced. Headings and footnotes may be single-spaced. 
Quotations may be block-indented and single-spaced. Single-spaced means six lines to a vertical inch. 

(6) The margins must be at least 11/2 inches on the left and right and 1 inch on the top and bottom. 

(7) The pages must be consecutively numbered. The tables and the body of the brief may have different numbering systems. 

(8) The brief must be bound on the left margin. If the brief is stapled, the bound edge and staples must be covered with tape. 

(9) The brief need not be signed. 

(10) The cover, preferably of recycled stock, must be in the color prescribed by rule 8.40(b) and must state: 

(A) The title of the brief; 

(B) The title, trial court number, and Court of Appeal number of the case; 

(C) The names of the trial court and each participating trial judge; 

(D) The name, address, telephone number, and California State Bar number of each attorney filing or joining in the brief, 
but the cover need not state the bar number of any supervisor of the attorney responsible for the brief; and 

(E) The name of the party that each attorney on the brief represents. 

For further information regarding the contents and form of brief, please see the California Rule of Court, Rule 8.204.  
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CCLS Quiz Answers 
by Jennifer Estabrook, CCLS 

Answer 

1. False, bottom only 
 
2.   True 
 
3.   False, Rules of Court 
 
4.   True 
 
5.   True 

6. False 
 
7.   False, 20 
 
8   True 
 
9. False, like documents together 
 
10.   False, at time of deposit 

 
TIPS AND TRICKS 

 
T E U Y B V F P R T R S A R O  
B M T F X J Q O O K R D X P M  
L E E N A Y P V C J R V I Y T  
E T T X A B T Z W K B N K Z Z  
W N P P P R U M Y F I C I E Q  
Y O U D Y A A R B O J K Z G P  
T P F U K V R L N P F R B T F  
T S I L E V I T C A L I V I C  
S A M U R Q N I E E T B I R N  
R U I Q Q E O M D X D R X W Z  
Q S R E M P Q P C O N F O R M  
D N R G R P O A L Y G I E T T  
E D D H V P U N S P M A O T G  
G U X A R K D E L K I C J H C  
J A L D S B Z L T C I D R E V  

 
CIVIL ACTIVE LIST 

CONFORM 
DECLARANT 
EX PARTE 
IMPANEL 
JUDGMENT 
OPINION 

SUA SPONTE 
TORT 

VERDICT 
WRIT 

TRIAL PREPARATION 
ANSWERS: 
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   Well, to tell you the truth, I 
was extremely nervous about 
becoming the Secretary of our 
Association.  A lot of people 
may not know this, but I am a 
relatively shy person and I am 
extremely nervous when I have 
to speak in front of a group.  
At events, I am usually the one 
in the back of the room -- 
holding up the wall (aka wall-
flower).  Being the Secretary 

has definitely forced me out of 
my comfort zone.  
   Prior to my becoming the 
Secretary, I would usually only 
attend the monthly meetings if 
the topic or speaker was of 
interest to me, or the infor-
mation provided would have 

been of benefit 
to my job.  This 
is probably the 
case for many 
members.  But, 
since attending 
all the meetings 
during the past 
10+ months, I 
have come to 
realize that 
these meetings 
provide addi-
tional infor-
mation (besides 
that from the 
guest speaker).  
I realized that 
being a mem-
ber comes with 
the privilege 
and responsibil-
ity of reviewing 
and voting on 

matters and issues that are 
essential for SLSA to continue 
being a productive association 
that provides us with infor-
mation and education.  These 
meetings also provide us with 
great networking opportunities 
with others in our field.  And, 
you never know, you just 
might be able to put a face 
with the name of someone 
you’ve had contact with during 

a case (whether they are an 
adversary or not).  Personally, I 
have met many terrific people 
(members and guests) at these 
meetings. 
   I also got excited and in-
volved with some of SLSA’s 
volunteer events.  I participat-
ed in Fairytale Town’s Hallow-
een event, and had a blast 
dressing in costume and hand-
ing out candy at Dracula’s Cas-
tle!  SLSA also joined with 
Sacramento Valley Paralegal 
Association in obtaining dona-
tions for the Women’s Em-
powerment charity.  Our Presi-
dent, Astrid Watterson, CCLS, 
and I delivered a truckload of 
donated clothing and accesso-
ries to the Women’s Empow-
erment center, and the look on 
the faces of the ladies at the 
center as they were unloading 
my truck was priceless.  That is 
something that will be hard to 
forget.  Several of us donated 
presents for Birthday Magic, 
and I have to admit I went a 
little overboard while shopping 
for girl’s clothes and accesso-
ries (my girl is 31, in the Army, 

and picky about her civilian 
clothes)—but, again, I had a 
blast!  We also just recently 
stuffed and donated several 
X‑Mas stockings to Loaves 
and Fishes.  These things took 
a little of my time, but made 
me feel good and put a smile 
on my face too.  
   My duties as the Secretary 
require me to attend two meet-
ings a month (Executive Board 

and General Membership), 
take notes, and prepare the 
minutes.  I am also required to 
keep copies of incoming and 
outgoing correspondence, con-
tracts, etc.  In addition to the 
time spent preparing for and 
attending the meetings, I spend 
anywhere from three to 
six hours a month preparing 
the minutes, corresponding 
with the Executive Board and 
members, and filing.  Our 
Board, and especially Astrid, 
have been very helpful with me 
being a “newbee.”   
   P.S. I am still extremely nerv-
ous to speak before a group, 
but seeing familiar and friendly 
faces in the crowd helps. 

Secretarial Duties 
by Crystal Rivera 

I realized that being a member comes with the privilege and responsi-

bility of reviewing and voting on matters and issues that are essential 

for SLSA to continue being a productive association that provides us 

with information and education. ~Crystal Rivera 



Page 25 The Legal  Eagle Volume 1 Book 11 

   This free benefit provides the legal community with a place to post job openings for all categories of job positions.  SLSA assists in 
every possible manner to procure employment for members of this association, and cooperates with attorneys in filling positions in law 
offices, but in no event does this committee act as an employment agency.   
 
   Attorneys will need to give the following information to the Employment Chair: name, firm name, address, phone number(s), areas of 
law practice, software used, position available, years of experience required.  The attorney/employer is requested to e-mail the 
Employment Chair and Webmaster with the advertisement formatted like those currently posted on the "Employment Opportunities" 
page.  Ads are usually posted within 48 hours.   
 
   It is the responsibility of the applicants to contact the employers, schedule interviews, exchange résumés, and to discuss benefits and 
salary, etc.  All information is listed until notification to drop the name/position is given to the Employment Chair and/or Webmaster.   
 
   Please contact Employment Chair Jaymie Moralez, at (916) 446-7979, or e-mail her at jmoralez@somachlaw.com.  A detailed message 
can be left, and your call will be returned within 24 hours.  If you wish your listing to be placed on our web page, please indicate your 
authorization to do so. 
 
Positions Available: 
 
• (12/30/10) Supervising Legal Secretary with the County of Sacramento. Under direction, supervises, directly or through 

subordinates, a staff engaged in legal clerical and general clerical work. Performs a wide variety of specialized legal clerical and 
general clerical work which includes composing and typing legal documents and correspondence, processing of legal documents, and 
maintenance of legal case records; and may require the use of shorthand. 
Experience: 3 years clerical experience involving the preparation and processing of legal documents for court action such as those 
described in the Examples of Duties. Education or training from an accredited college, business school, or training school that is 
directly related to the Knowledge and Abilities specified for this class may be substituted for a maximum of one year of the required 
experience (30 semesters units or 45 quarter units equal one year of experience) AND typing certificate, (proof of ability) to type 
50 net words per minute. Please read the entire job announcement and then apply online at www.saccounty.org, or in person at 
the Employment Services Division, 700 H St, 4th Floor, Rm 4667, or call 916-874-5593. Salary: $22.75-$27.65/hr & benefits. 
Final file deadline is 5:00 PM 1/25/11. EOE. Applicants must meet minimum qualifications and may be invited to 
participate in an Oral Interview Exam process.  

 

• (12/27/10) Legal Secretary/ Office Manager Three attorney business/real estate litigation firm in Sacramento near Arden Fair 
Mall seeking full time/part time person to handle a range of responsibilities including office management, mail management, 
calendaring, case file management, basic bookkeeping, and secretarial duties as needed. Position involves client contact by phone 
and in person. Salary depending upon experience. Medical benefits provided. Software used is Microsoft Word and Essential Forms. 
Experience with Excel, Tabs, and QuickBooks a plus. Please email resume to legalpos2010@yahoo.com. Position available 
immediately. 

 

• (12/23/10) Administrative Technician - Contracts CPS Human Resource Services' Finance/Contracts Division seeks a 
temporary staff member. Under general supervision, the incumbent will perform responsible technical, paraprofessional, and 
administrative duties, and work with other para- and professional financial, accounting, and HR consulting teams. Incumbent will 
assist in reviewing, drafting and finalizing client contracts, tracks contracts; monitors project documentation for set-up working with 
project managers and teams to accomplish the organization's mission. Education: AA in appropriate field. Candidates with strong 
experience who lack the degree are encouraged to apply. Experience: Three years of increasingly responsible technical or 
administrative support experience involving customer service, document preparation, and moderate to advanced Microsoft 
computer applications such as word processing, spreadsheets, SharePoint, and databases. Applicants with legal and/or contracts 
experience are highly desired. A baseline of 55wpm is also desired. 

SELECTION PROCESS: 
Qualified applicants must complete an on-line application at www.cps.ca.gov. Applicants must meet minimum qualifications and 
may be invited to participate in an interview process. Selection process will include computer proficiency examinations.  

Employment Report/Positions Available 
by Jaymie Moralez 
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Mock Trial 
December General Meeting:  The Great Pumpkin v The Major Networks and 
Their Affiliates - A Question of  Equal Time or Equal Opportunity 
by Sophia Albov, CCLS 

The Cast 
 
Speaking Roles 
Bailiff - Ron Bodenmann of Capitol Digital  
Judge – Kathi Finnerty of Greenberg Traurig 
Plaintiff’s Attorney - Astrid Watterson, CCLS of Somach Simmons & Dunn 
Defendant’s Attorney - Lynne Gomes of Greenberg & Traurig 
Court Clerk - Jan Ainsworth, CCLS 
The Great Pumpkin - Sophia Albov, CCLS of Cook Brown LLP 
The Easter Bunny - Johnny Bateman of Mirror Imaging 
Bernard - Alexander Cain of Nationwide Legal 
Murdoch - Wim Van Rooyen of Greenberg Traurig  
 
Jurors  
Wendy Lannoye  of Atkinson Baker  
Randy Forgeur of Panattoni Technology Group 
Julia Diles of the Britt Gilbert Law Group          
Diane West, CCLS of McGinnis Law  
Lois Greene of McCallum & McCallum Law Office 
Tery McClory, CCLS of Metzinger & Associates  
Susan Lee of Hanson Bridget  
 
   The Sacramento Legal Secretaries Association (SLSA) was delighted to host the annual Mock Trial at its December Dinner Meeting. 
The SLSA players acted out the gripping courtroom drama written by John Baldwin. This year The Great Pumpkin faced off against The 
Major Networks and their affiliates. The issue at hand was the number of television specials the Great Pumpkin has had in comparison to 
other notable holiday characters. The Great Pumpkin took his main beef against the holiday special favorite -Santa Claus. There was a 
colorful array of witnesses, including the Easter Bunny, and Santa’s Head Elf. Although, it was sometimes hard to tell which side they 
were on! Bernard, Santa’s head elf, even threatened that the children of the plaintiff’s attorney might end up on the naughty list if things 
didn’t go his way! There was also disorder in the court coming from the back talking bailiff. However, the jury was lucky this year; no one 
got locked in anywhere.  
The six jurors had a big decision to make as both attorneys presented their cases quite convincingly. The day went to the defendants. It 
was found that there was no indication that there had been any discrimination against less famous holiday characters. Any character can 
submit proposals for television specials. Just because the Great Pumpkin does not want to take the time to write and submit her own 
proposals does not mean that any injustice is being done. The SLSA players did a great job bringing life verve and their own unique spin 
to this interesting exploration of fairness in the world of television specials.  
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Law Office Products/ 
Management 
Submitted by Ron Bodenmann; Written by Mel Knapp 
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Law Office Products/ 
Management (cont.) 
Submitted by Ron Bodenmann; Written by Mel Knapp 
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Happy January Birthdays!! 

 

Terry M. Olson   January 4 
Beckie J. Hoff   January 8 
Vicki C. Recker   January 8 
Yuliya Dergal   January 9 
Colleen R. Clay   January 11 
Meghan Pounds   January 12 
Jennifer Rotz   January 12 
Diane West, CCLS  January 13 
Daria F. Milton   January 14 
Aaliyah J. Muhammad  January 15 
Guillermo “Moe” Talamante January 23 
Sharla Maxey   January 24 
Heather Kocina   January 27 
Becky Lutman   January 29 
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Out to Lunch: 
Great Lunch Spots & Happening Happy Hour Places 
by Sophia Albov, CCLS 

R15 
1431 R St 
Sacramento, CA 95814 
(916) 930-9191 

Hours of Operation 
Mon-Wed, Sun 11 am - 12 am 
Thu-Sat 11 am - 2 am 

Happy Hour Specials: 

7 days a week from 3pm-7pm and Tuesday ALL DAY 
Drink and Food Specials 
$2 Wells 
$2 PBR, Bud Light, Coors Light, Bud 
All Pizzas are also $2 off the regular price! 
 
In addition they also have special each week day.  
MONDAY: Join us every Monday night and play pool for free after 7pm 
TUESDAY: Tuesday's Just Got Happier with Happy Hour from 3pm to Close every Tuesday! 
WEDNESDAY: Pint Night from 9pm to Close - $5 buy-in includes keepsake R15 pint glass with 
your choice of draft beer; refills only $2! 
THURSDAY: Join us after 10pm to enjoy these drink specials: $5 Double Wells, $3.50 Jager Shots, 
$3 Widmers 

casual dining atmosphere and 
makes it a wonderful location 
for groups because the order 
system avoids the trouble of 
trying to split a ticket at the 
end. The food is California 
cuisine with a great selection 
of salads and sandwiches. 
They also have grilled polenta 
on the menu! My favorite is 
the salad duo or trio 
(depending on your appetite). 
This is a great dish for the 
indecisive or curious diner, 
because you can try two or 
three of their interesting sal-
ads without breaking the 
bank.  

   One of the most awesome 
parts of R15 is the front patio 
area with its high chaired 
communal tables. This is a 
perfect place to people watch 
and enjoy good food and bev-
erages. R15 also hosts many 
TVs and four full sized pool 
tables. While lunchtime gener-

   Standing boldly on the cor-
ner of R Street and 15th Street 
R15 is one of the end caps to 
what has become a very bus-
tling block. This restaurant 
has many neighbors, including 
Burgers and Brew, Shady La-
dy, and Magpie Catering. 
However, even with the near-
by and stiff competition R15 
manages to hold its own.  The 
bar has a symbiotic relation-
ship with Café Bernardo; in 
fact they are pretty much one 
in the same. This bar serves 
the Café Bernardo menu and 
shares the physical building 
with Café Bernardo. Howev-
er, the front bar of R15 defi-
nitely maintains its own vibe 
from the café which is in the 
back.  

   As with the other locations 
of Café Bernardo all food is 
ordered at a counter and de-
livered to your table using a 
number system. This creates a 

ally is not enough time for a 
game of pool, it is a great 
activity for after work.  How-
ever, my very part of R15 is 
the hidden private party 
room. Perched at the top of 
the restaurant is an awesome 
loft which can accommodate 
parties of up to 20. The loft is 
so well camouflaged that 
many people do not even 
know that it is there, but it 
boasts a full view of all the 
action below.  

   As with any location on the 
R Street strip parking can be 
difficult during peak hours. 
There is only street parking 
and it is all metered. When I 
go there I generally park ei-
ther on S Street or further 
down 14th Street.  If you have 
never been I highly suggest 
this great spot; if you have 
been there is such a large and 
varied menu it is hard to get 
tired of this restaurant.   
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the Monday after the general 
meeting of the month preced-
ing the month of publication.  
This publication is designed to 
provide accurate and authorita-
tive information in regard to 
the subject matter covered.  It 
is distributed with the under-
standing that the publisher is 
not engaged in rendering legal, 
accounting, or other profes-
sional services.  If legal advice 
or other expert assistance is 
required, the service of a com-

   The Legal Eagle welcomes 
letters and article suggestions 
from readers.  Please send 
them to: Liz Gideon, c/o 
Weintraub Genshlea Chediak,  
400 Capitol Mall, 11th Floor  
Sacramento, CA 95814 or lgid-
eon@weintraub.com. 
   The Sacramento Legal Secre-
taries Association reserves the 
right to edit articles and letters 
sent in for publication.  The 
deadline for all submittals is 

petent, professional person 
should be sought.   
The opinions expressed in the 
articles published herein are 
those of the individuals sub-
mitting the articles and not 
necessarily the views of the 
board or editorial staff.  This 
publication may not be repro-
duced in whole or in part with-
out the express written consent 
of the board of the Sacramento 
Legal Secretaries Association. 

Editor’s Note 

by Liz Gideon 

“Do not follow where 
the path may lead.  

Go instead where there 
is no path and leave a 

trail.” 
 ~ Harold R. McAlindon  

Code of Ethics 

Legal Secretaries, Incorporated 

It shall be the duty of each Member of the Legal Secretaries, Incorporated to observe all laws, rules, 
and regulations now and hereafter in effect relating to confidentiality and privileged communication, 
acting with loyalty, integrity, competence, and diplomacy, in accordance with the highest standards of 

professional conduct. 
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